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You really should if you’re not telling your clients about Travelers Accident 
and Sickness insurance. They'll need something to give them luck in avoid- 
t ing accidents since they certainly won't be protected against the high cost 


of paying for them. 


But it’s a better idea to fill your briefcase with applications for The Trav- 
elers Accident and Sickness insurance. Tell your clients how this low cost 
coverage can provide them with weekly indemnity against disability from 


injury or illness. And for you—it’s better business than horseshoes. 


Just contact the nearest Travelers Branch Office Manager. He'll give you full 
information on Travelers broad, up-to-date Accident and Sickness contracts 


and a selection of hard-hitting sales aids and leaflets. 


THE TRAVELERS INSURANCE COMPANY 


HARTFORD, CONNECTICUT 


FRIDAY, AUGUST 7, 1953 


















PRAISE THE LORD OL 
AND PASS THE — jm 
AMMUNITION! =f 


your prospects gain the 
advantage of: 


1. LOW NET COSTS 

2. FLEXIBLE SETTLEMENT OPTIONS 
3. NET LEVEL PREMIUM RESERVES 
4. A STRONG SURPLUS 


Mutual Trust is soundly and economically 
managed for the benefit of its policyholders 
ona purely mutual basis with a strong general 
agency force operating in a stable territory. 
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Exceptional Field Opportunities Available . . 


Write to 
a id Jus 
A Navy Chaplain, aboard the Cruiser New LIFE INSURANCE CO. 


the rit 
Orleans, uttered the above, oft-repeated, fa- HM 1) | _ South LaSalle st Chieace 
mous statement. It could well be the plea of 
every insurance representative. Pan-American 
Life Insurance Company offers the following 








































“ammunition”: 


Fine training | GUARDIAN 


Excellent sales aids ; , 
Protection against 


Highly competitive merchandise | 
| tu ° " 
Career contract for career men Cconymit death 


IN ADDITION— | In 1928, and again in 1929, a railroad executive bought GUARDIAN \ 
Unexcelled Home Office LIFE protection. In 1932 he became-totally disabled with tuberculosis. 





“Thank you,” he writes in 1953, “for all the help and kindness \ A 


: Underwriting and Service you have shown me throughout my long illness. It is very trying \ 
to give up almost everything—an experience that is as hard to 
" bear mentally as physically. I have tried to show my appreciation 
‘ 3 
Pan-American’s liberal by telling my friends and relatives how much your help has meant = 4 
compensation plan includes: to me and my family.” 
GUARDIAN’S Disability Income Provision ($10 per month per $1,000) is available * 
NON-CONTRIBUTORY with all our regular policies—including term—to men ages 15 to 50. Get full 
1. Hospitalization 3. Pension Plan particulars from your nearest GUARDIAN office. 
2. Group Insurance 4. Disability Benefits 


LIFE-ACCIDENT AND HEALTH 


GUARDIAN) 
Ho Gasenonee Copang|| | 


FIFTY UNION SQUARE NEW YORK 3, N. Y. 
OVER A BILLION DOLLARS INSURANCE IN FORCE 


For information Address 


CHARLES J. MESMAN 


Superintendent of Agencies 
CRAWFORD H. ELLIS 
President PAN AMERICAN 


EDWARD G. SIMMONS 
. Executive Vice-President 





KENNETH D. HAMER 
Vice-President & Agency Director 











MEW ORLEANS, U.S.A. 
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2,766 Taking ‘53 Exams 
Set 66.5% Passing Ratio; 
Conferment Is Aug. 26 


The series of C.L.U. examinations 
this year were successfully completed 
py 391 persons who now join the ranks 
of the 4,786 who completed them in 
previous years. Examinations were 
taken June 10-12 by 2,776 persons at 
132 regional centers on the campuses 
of colleges and universities throughout 
the nation, in Germany, Hawaii, Pakis- 
tan and Switzerland. 

This year 28 persons participated in 
the grading, the major part of which 
was done in Philadelphia. Outstanding 
life insurance men and college profes- 
sors serve on the grading panels. 

The passing ratio for all examina- 
tions written was 66.5%, as compared 
with 69.2% in 1952. 

The examinations continue to be 
taken on the installment plan, and 
there is evidence that the practice of 
taking one examination per year is be- 
coming more popular. Only 22 persons 
took the entire series of five examina- 
tions this year, while 2,050 persons took 
one examination only. 

There were 467 candidates who 
would have completed the series if 
they had passed all the examinations 
taken. There are now nearly 12,000 
persons who have demonstrated their 
knowledge and capacity in C.L.U. 
study. 

Credentials of the 391 candidates who 
completed the examinations this year, 
and whose names follow, will be re- 
viewed by the American College’s reg- 


*4 istration board to determine if the ex- 


perience requirements for the particu- 
lar diploma the candidate is seeking 
have been met. Besides the C.L.U., 
there is awarded the C.L.U. associate 
designation to persons whose experi- 
ence is in the nature of company ad- 
ministrative activities or activities 
closely related to life insurance. The 
experience requirement for each desig- 
nation is three years. 

Conferment exercises will be held at 
Cleveland Aug. 26 at a joint dinner 
meeting of American College and 
American Society of C.L.U. Subse- 
quently, special presentation exercises 
will be held in most communities under 
the auspices of life underwriter associ- 
ations and C.L.U. chapters. 

Names of those who successfully 
completed requirements, listed by 
states, follow: 


yjlthsma—Birmingham: Mitchell, Tom L., 
lutual Life; Taylor, James G., Travelers. 
Arltona—Prescott: Lange, David L., Equit- 
able Society. 
Arkansas—Little Rock: Woolfolk, Asa J., 
(Miss), Union Life. 
ornia—Bakersfield: Jensen, Julien, Jr., 
- Burlingame: Shurtz, Howard L., 


hp: 





See ecm) 


\. 57th. yealr 
tter June % 





tial 
Equitable Society. Hollywood: Donley, John 
. New York Life; Gouley, Joseph G., New 
ork Life. Los Angeles: Benfer, James R., 
Hissachusetts Mutual; Cantwell, Thomas R., 
England Mutual; Cheyney, Charles H., 
Mutual Benefit Life; Crockett, Albert L., Pru- 


(CONTINUED ON PAGE 18) 








Morris to Succeed 
Tibbott as President 
of Life Advertisers 


Jack R. Morris, currently vice-presi- 
dent of Life Insurance Advertisers 
Assn., has been 
named by the as- 
sociation’s nomi- 
nating committee 
to head L.A.A. for 
1953-54. Mr. Mor- 
ris, director of 
public relations 
for Business Men’s 
Assurance, will 
succeed David W. 
Tibbott, New Eng- 
land Mutual. Elec- 
tion will take 
place at the an- 
nual convention at Boston Oct. 8-10. 

Other new officers will be A. H. 
Thiemann, New York Life, vice-presi- 
dent; Richard L. Hinderman, Pan- 
American Life, secretary; Henry M. 
Kennedy, Prudential, treasurer; and 
William Sexton, Great Southern Life, 
L.A.A. editor. 

The new executive committee will 
consist of: Stanley M. Richman, Gen- 
eral American Life; H. Dixon True- 
blood, Occidental Life of California; 
C. R. Andrews, Pilot Life; Morgan S. 
Crockford, Excelsior Life of Toronto; 
and Royden C. Berger, Connecticut 
Mutual. 


Mr. Morris joined B.M.A. in 1932 
and has held posts of director of sales 
promotion and of publicity prior to 
his present position, to which he was 
appointed in 1950. Other offices he has 
held in L.A.A. include chairman of 
north central round table, chairman of 
the membership committee, secretary 
and treasurer. He is a navy veteran of 
the last war. 





Jack R. Morris 
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Announce Speakers 
for Annual Rally of 
Claim Association 


At the annual meeting of Interna- 
tional Claim Assn. at Bolton Landing, 
N. Y., Sept. 14-16, Frederick T. Bern- 
hard of Home Life, the president, will 
start the program followed by A. G. 
Straub, deputy New York insurance 
superintendent; Louis W. Dawson, 
president of Mutual Life of New York, 
who will discuss claim administration 
and private enterprise, and Rowland 
H. Long, counsel of Massachusetts Mu- 
tual Life, who will talk on contributory 
disease as a defense to accident insur- 
ance claims. 

After a general meeting Tuesday, 
there will be a group seminar headed 
by George W. Lane of Metropolitan 
Life and one on life and personal 
A.& H., of which William McBurney, 
Prudential, and Howard LeClair, Mu- 
tual Benefit H.& A., are chairmen. 

At the final session, Laurence F. Lee, 
president of Occidental Life of North 
Carolina, will talk on the relation of 
the life insurance business to the na- 
tional economy, and E. H. O’Connor, 
on “Eternal Vigilance Is the Price of 
Victory.” 

Secretary Louis L. Graham, vice- 
president of Business Men’s Assurance, 
reports a record advance registration. 

C. D. Welch, assistant secretary of 
Kansas City Life, chairman of the en- 
tertainment committee, has planned a 
fine program of entertainment. 


Senate OK’s OASI Bills 


WASHINGTON—The Senate passed 
bills to coordinate the Wisconsin re- 
tirement fund with OASI system, and 
extended for one year OASI wage 
credits for military service and pro- 
vided lump-sum death payments for 
military personnel. The report that the 
House had passed these bills appeared 
in last week’s issue. 








Late News 


Bulletins... 





Life Insurance Tax Formula Extended 


WASHINGTON—The Senate and House have passed and sent to the White 
House the technical changes act of 1953 embodying a one-year extension of 
the temporary income tax formula under which life insurance company invest- 
ment earnings have been taxed by the federal government since 1951. Studies 
on the matter are being made by the Treasury and the joint committee on in- 


ternal revenue taxation. 


Fitzgerald Withdraws as N.A.L.U. Speaker 


Edmund Fitzgerald, president of Northwestern Mutual who recently was 
announced as a speaker for the National Assn. of Life Underwriters’ conven- 
tion in Cleveland, will be unable to appear. 

He and Mrs. Fitzgerald are planning to leave for Europe almost immediately 
after the meeting and pressure of company business caused the change in plans. 
However, he expects to spend a day or two at the meeting. 


Coombs, Mass. Mutual Vice-President, Retires 


Ralph R. Coombs, vice-president of Massachusetts Mutual, has retired after 
having been with the company since 1907. He had been a vice-president since 
1948. Walter L. Grace, with the company since 1949, becomes associate actuary 
in the group department. Allen W. Eldred and Irving S. Wolfson become as- 
sistant group actuaries. Lewis L. Lessard was named assistant superintendent 
of agencies, and Morey I. Stearns manager of the mortgage loan records and 
accounts department, succeeding H. S. Arnold, retired. 


(Additional Late News on Page 24) 
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Securities Activities 
Stir Moves to Deny 
Marsh NALU Helm 


His Local Association 
Refuses Full Backing If He 


Continues Selling Stocks 


The fact that John D. Marsh and 
other members of his Washington, 
D. C., agency of Lincoln National Life 
sell securities, including mutual fund 
shares, in their role as estate planners 
has stirred up opposition among a 
number of local associations to his 
election as president of National Assn. 
of Life Underwriters. Ordinarily ad- 


vancement from _ vice-president to 
president is a routine matter. 
The issue is hottest right in Mr. 


Marsh’s local association. At press- 
time the District of Columbia associa- 
tion’s board of directors was holding 
a special meeting in a further effort to 
effect a satisfactory solution. However, 
the association had previously passed 
a resolution instructing its delegates to 
the N.A.L.U. convention in Cleveland 
two weeks hence to vote against Mr. 
Marsh if he and his agents were still 
in the securities business at that time, 
and it seemed doubtful that the D. of C. 
association would recede from this po- 
sition. 

The local organization’s position is 
important because it is a tradition of 
long standing that the nominating 
committee doesn’t nominate anybody 
who lacks the unqualified endorsement 
of his local and state association. The 
D.ofC. association had earlier en- 
dorsed Mr. Marsh for the presidency. 
It didn’t qualify its endorsement but 
because it also passed a resolution to 
bring the matter out on the floor of 
the national council meeting, Walter 
Hiller, Penn Mutual, Chicago, as 
chairman of the nominating committee 
notified the D. C. association that the 
committee did not consider Mr. Marsh 
had the unqualfiied endorsement of 
his local body. 

The securities selling activities of 
Mr. Marsh and his agents were a sub- 
ject of closed-door discussions at the 
N.A.L.U. midyear meeting at Chicago 
in April but it appeared that every- 
thing had been settled satisfactorily. 
However, when the D.C. association 
directors met with Mr. Marsh some 
weeks ago he indicated candidly that 
he felt that if his agents were doing 
estate planning work involving se- 
curities sales they should logically 
reap the rewards of such sales. He 
explained that he and his agents were 
registered with SEC to sell securities 
and that he was currently a member of 
National Assn. of Securities Dealers. 

This was not satisfactory to the di- 
rectors and another meeting with Mr. 
Marsh was held, at which the directors 
understood he was agreeing to get out 
of the securities business. Some, though 
not all, of the directors thought he had 
actually already done so. 

The directors then issued a statement 

(CONTINUED ON PAGE 24) 
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N. Y. Issues Rules on Extra Pay for New 
G.A.s, Training Allowances for Recruits 


NEW YORK—Following conferences the salary-plan subsection. 
with company representatives, Deputy Since subsection 15 aims at a stabi- 
Superintendent Straub of the New lized income for new agents being 
York department has promulgated trained, “such plans shall not be used 
rules for the administration of the as a means for the payment of com- 
amended portions of the insurance law mission in excess of the company’s 
covering additional compensation to normal commissions scale.” 
general agents with less than five According to the specified principles, 
years’ service and training allowances the plan should contain production re- 
paid to new agents. In addition, Mr. quirements as prerequisites to contin- 
Straub laid down general principles to uance of payments to agents. Any in- 
guide companies in establishing train- centive factors in the plan are supposed 
ing plans. All such plans must be sub- to bear a reasonable relation to the 
mitted to Superintendent Bohlinger for commissions that would otherwise be 
approval before being made effective. earned under the company’s standard 
Extra pay to new general agents, al- agent’s contract. 
lowed under subsection 9(f) of section ° 
213 must comply with the following “It is expected that the effect of the 
rules: plan should result in the company’s 
e A general agent shall be considered subsidy on account of training allow- 
as eligible if he has less than five years’ ances decreasing as the value of com- 
previous experience as a general agent mission credits is built up,” according 
or agency manager, either as an indi- to the department’s bulletin. “More- 
vidual, member of a partnership, or over, the agent’s compensation should 
officer of a corporation. be geared over the training-allowance 
e In case the general agency is a part- period so as to level out his income 
nership, it shall be considered as eli- and with a view to avoiding an abrupt 
gible if none of the partners has had as drop in such income when he ceases 
much as five years’ experience as a to receive training allowances. In other 
general agent or agency manager, words, the plan should permit the 
either as an individual, member of a agent when he goes off the plan to 
partnership, or officer of a corpora- receive regular commissions falling 
tion. due thereafter so long as he continues 
e If the general agency is a corporation under contract with the company.” 
it shall be considered eligible if no of- For training-allowance purposes, an 
ficer or director has had as much as agent may be considered to be a new 
five years’ as a general agent or agen- agent if he qualifies under all of the 
cy manager. following minimum rules: 
e The contract between the company e He was appointed as an agent by 
and a new general agent, which pro- the company subsequent to Jan. 1, 
vides for payment of renewal commis- 1952. 
sions that includes compensation to e He has not acted as a life insur- 
agents under his supervision, shall con- ance agent prior to his appointment by 
tain a provision prohibiting the pay- the company, or he acted as a life in- 
ment of renewal commissions to his surance agent for a period of less than 
agents at higher rates than are permit- one year immediately prior to such ap- 
ted by the New York insurance law pointment. 
for an agency subject to the supervision @ He acted as a life insurance agent 
of a local salaried representative and at no time within five years prior to 
shall specify therein such maximum his appointment by the company or he 
rates of renewal commissions. A dupli- acted in such capacity for a total of 
cate original of each contract between less than two years in the five years 
the new general agent and his agents immediately prior to such appoint- 
shall be filed with the home office. ment. This rule shall not apply to any 
On business written through general person appointed as an agent within 
agents during a period for which the six months after his release from ac- 
general agent is paid any additional tive duty in the armed forces of the 
compensation permitted by subsection United States. 
9(f) of section 213, an amount equal to e He received no training allowances 
the company’s first-year compensation from any other company for a period 
which is subject to the limits of para- of more than six months immediately 
graphs 2(a) and 2(b) of section 213 prior to his appointment. 
shall be charged in item 34 or item 35 
of schedule Q in the annual statement, 
or in both items. 





Big Group Gains Scored by 


Occidental of California 


New group sales of Occidental Life 
of California for the first six months 
totaled $113,560,739, bringing group in 
force at June 30 to $1,805,757,081, Pres- 
ident H. W. Brower announced at the 
-_ group seminar at Coronado, 

al. 

Mr. Brower told the 75 in attend- 
ance that this was a 27% increase. 
Group A. & H. premiums during the 
first half totaled $22,806,203, up 64%. 

The seminar, predominated by open 
discussion, got under way with a com- 
prehensive look at the group business 
today by J. P. Dandy, group vice- 
president. Among new material intro- 
duced at the meeting was a compre- 
hensive procedural manual outlining 
group insurance trust agreements pre- 
pared by A. Parker Wraith, counsel. 

The future role of the group man 
was outlined by E. S. Jensen, assist- 
ant vice-president, who laid down 
several ground rules for the business. 
Because of a vast volume of sour bus- 
iness being dumped on the market, 
Mr. Jensen said greater detail must be 


“In the department’s opinion pru- 
dent management dictates that all con- 
tracts with new general agents which 
vest renewal commissions should con- 
tain appropriate provision for a deduc- 
tion at termination of such contracts 
in order to provide for the payment of 
collection fees to successor general 
agents,” the department’s notice states. 

In its outline of principles to be fol- 
lowed in formulating training-allow- 
ance plans the department emphasizes 
that “the plan should be designed to 
develop successful new agents, and not 
merely for the purpose of securing a 
larger volume of new business.” 

Plans under this subsection (15) are 
to provide for allowances solely for 
training new agents and are to be dis- 
tinguished from salary plans, which 
are under subsection 4. The plan, or 
any provision thereof that does not 
conform with the provisions of sub- 
section 15 as well as the principles set 
forth in the notice, shall be subject to 


developed on the basic data on take- 
over business, even to the extent of 
analyzing employer attitudes with re- 
lation to welfare plans. He stressed 
that service is still a major factor in 
the preservation of business and urged 
that greater emphasis be put on proper 
group field underwriting. 


ABA Insurance Law 


Unit Program Shapes Up 

Further details of American Bar 
Assn.’s insurance section meeting, Aug. 
24-26 at Boston, have been made avail- 
able by Ralph H. Kastner, section 
chairman and_ general counsel of 
American Life Convention. A previous 
story appeared in the July 17 issue. 

Of interest to life and A. & H. in- 
surance people will be the afternoon 
session Tues., Aug. 25, which will 
open with papers on life insurance 
law under the direction of Hubert S. 
Lipscomb of Jackson, Miss., chairman 
of life insurance law committee. Talks 
will include: “Objectives of the Con- 
ference of Lawyers and Life Insurance 
Companies”, John Barker, Jr., vice- 
president and general counsel of New 
England Mutual Life; “Statutory Reg- 
ulation of the Terms of a Life Insur- 
ance Contract,” Thomas H. Smith, as- 
sistant counsel John Hancock Mutual 
Life. 





Robert R. Neal, vice-president and 
counsel North American Accident, 
chairman of the section’s H. & A. in- 
surance law committee, will present 
Robert H. Rydman, associate general 
counsel H. & A. Underwriters Confer- 
ence, who will speak on: “The Public 
Stake in Minimum Liability and In- 
surance Regulation.” L. J. Carey, vice- 
president and general counsel Michi- 
gan Mutual Liability, will give a report 
on “Developments in the Compulsory 
Non-Occupational Disability Benefit 
Laws” field. 





Equitable Society Advances 
T. A. Meaney, G. E. Francis 


Equitable Society has named Thomas 
A. Meaney director of group annuities 
in the home office and George E. Fran- 
cis divisional director in the field. 

Mr. Meaney moves up from deputy 
director and succeeds John M. Hines, 
head of the group annuity division who 
recently was named 2nd _ vice-presi- 
dent. Mr. Meaney started in the group 
annuity division in 1930. 

Joining Equitable in 1929, Mr. Fran- 
cis became a group annuity supervisor 
in 1946, assistant divisional director the 
following year and since 1951 has 
served as divisional group manager, 
first at Baltimore, then at Kansas City 
which will continue to be his head- 
quarters. 





Name Three General Agents 


Three new general agency appoint- 
ments have been made by Farmers 
Life of Iowa. They are Lindsey L. 
Vance at Kansas City, Clyde Belin at 
St. Louis and Frank J. Brown at Mex- 














Nominees for ALC — Wis 


Executive Committy shot 
Are Announced al 


American Life Convention’s nog 
ating committee has named five pe) The C 
sons as its choice for members of {iy sity of 
organization’s executive committee gf indicate 
serve under Ralph R. Lounsbury, ifjs not — 
committee’s nominee for preside) were lif 
Mr. Lounsbury’s nomination was nj in atten 
ported in last week’s issue. 1, follov 
The convention president serves gf with 5 e 
chairman of the executive committ, gan wit 
and the immediate past president }y| were tw 
comes an ex officio member of ti Kentuck 
committee for two years immediate} york an 
following his term as_ preside) ado, Mi 
Twelve members make up the commit! pakota, 
tee. kota ha 
Named to succeed himself for, There 
three-year term was Frederick D. Ru} that inst 
sell, president of Security Mutual Lit§ Garfunk 
of Binghamton. New members nom.§York C 
inated for three-year terms are ki. §astitute, 
win W. Craig, chairman of Nation) ff tal, Ma 
Life & Accident; John A. Lloyd, vic. | various : 
president of Union Central Life, anjf represen 
David M. Morgan, president of North.f agents a 
ern Life of Seattle. Burke Baker} and four 
chairman of American General Life} The fi 
was nominated for a one-year term ty} estate pl 
fill the vacancy which would be cre} will fits 
ated by Mr. Lounsbury’s election. | Laikin, © 
Formal balloting on the nominations | that the 
for president and members of the ex. | planning 
ecutive committee will be held at the} assets fo 
executive session, Wed., Oct. 7, at the} the survi 
convention’s annual meeting—Oct. ¢ } ‘ribution 
9, Edgewater Beach hotel, Chicago f result, t! 
Nominations also may be made from} asets, b 



















the floor. not the 
Great-West Lowers Cost ol Bog 


Single Premium Annuities | axes, um: 


Great-West Life now is using a more | should be 
liberal basis for calculating single pre | or (2) s 
mium annuities, which results in a | insurance 
higher income return. This is the sec- } vantage 
ond liberalization in about two years | inder ce 

The new rate for a single premium 
immediate annuity purchased at age 6 
to provide $100 a month (male) and Schuy] 
guaranteed for 10 years is $16,740. The | UY4€r 
old rate was $17,040. The new rate for| ility a: 
an annuity guaranteed for 20 years} permits t 
is $20,890, as against $21,670. for mino! 

A single premium deferred retire | ship for 
ment annuity purchased at age 30, 0} other im 
provide $100 a month at age 65, and | pneficiay 
guaranteed for 10 years, now becoming 
$6,640, compared with the old cost of nority 
$7,300. The same annuity on the in- ; 


stallment refund basis now has a rate ; 
Insurar 





in rates applicable in Canada. this may 
ege Schuyler 
467 Occidental Qualifiers os 

























ico, Mo. Chicago, Oct. 13-16. mine hov 
= | be distrib 
ca a es trust. As ' 
Results for First Six Months Given racic, 
1953 1952 1953 pale ¢ 
New Life New Life In Force In Fore | Deneficiar 
Ins, Bus Ins. Bus. Inc. Inc. | tions und 
$ § | were paic 
Continental Assurance 00... 415,697,997 318,367,543) 216,996,990 154,171.88 The tax 
Life 8 Casualty? ....c..cccccsssssssssecsssseccssesees 36,045,368 25,146,541 20,587,838 14,354,200 | 
Liberty Life 68,907,174 69,386 25,163,273 26,417.08 F funds int 
Liberty National 29,815,441 27,716,704 345,670 2,462,811 F well d 
London Life, Canada. ....ssssssssssssessssore 181,857,937 170,094,491 153,311,173 123,008,375 | 
North American Reassurance ............ 917, 809, 10,263,500 21,8072 F Tax say 
Protective Life 25,758,770 26,673,968 22,194,998 21,305,701 
Union Casualty & Life... cesses Gunes)... Theiss 31,201,321 on eS 
Western & Southern Life ............... 379, 80,745,000 63,286,000 55,766,00 BID his dis, 


Includes $225,633,818 of revivals and increases 


for the same period of 1952. *Figures include only ordinary. Company wrote no new 
business during this period. *Includes $984,000 of revivals and increases for the 
months of 1953 and $894,700 for the same period of 1952. 





for the first six months of 1953 and $158.16 
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Wisconsin Tally 
Shows Wide Interest 
co's nal it CLU Institutes 


ad five pei The C. L. U. institute at the Univer- 
bers of thylsity of Wisconsin, Madison, clearly 
ommittee cated interest in these gatherings 
insbury, fyfjs not limited geographically. There 
*  presiday) were life insurance men from 18 states 
on was mi in attendance, Oklahoma leading with 
i 1, followed by Wisconsin and Illinois 
rt serves yf with 5 each, and California and Michi- 
> Committy) gan with 4 each. In addition, there 
resident by were two persons on hand from Iowa, 
nber of thi Kentucky, Missouri, Nebraska, New 
immediate)} York and Texas, while Alabama, Colo- 

preside! rado, Massachusetts, Minnesota, North 
the comm. Dakota, Pennsylvania, and South Da- 
ota had single representatives. 
There was equally strong indication 
hat institute interest is lasting. Jack 
Garfunkel, Mutual Benefit Life, New 
York City, was attending his fifth 
stitute, and Orris Johnson, Pruden- 
ial, Mankato, Minn., his fourth. The 
various segments of the business were 
represented with 25 agents, 12 general 
gents and managers, four supervisors 
and four home office men attending. 
The first week’s program dealt with 
estate planning. In discussing how the 
will fits into that subject, George J. 
Laikin, Milwaukee attorney, stressed 
that the primary purpose of estate 
planning is to conserve an individual’s 
assets for the support and welfare of 
the survivors, and for the ultimate dis- 
tribution to them. Tax savings may 
result, thus conserving more of the 
assets, but mere tax savings itself is 
nt the primary consideration. 
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Cost ol In order to provide through life in- 
be surance funds for payment of death 
nuities | tuxes, Mr. Laikin said the beneficiary 


should be (1) the estate of the testator, 
or (2) sometimes a trustee of a life 
insurance trust in order to take ad- 
vantage of life insurance exemption 
under certain state taxes, or (3) pos- 
sibly the wife, son, etc. 

In treating the trust, Daniel M. 

Schuyler, Chicago attorney, listed flex- 
ibility as its primary advantage. It 
prmits the avoidance of guardianship 
10. for minors’ property and conservator- 
ship for incompetents’ property. An- 
other important use is as contingent 
beneficiary for life insurance proceeds 
costs becoming due to children during mi- 
nority. 
has a rate i %, z : 
F Insurance funds are sometimes 
pured into a testamentary trust and 
his may be desirable, according to Mr. 
Schuyler. In addition to other ad- 
vantages of the unfunded trust, this 
practice is simple because a single in- 
stument. then controls all estate and 
insurance property. Disadvantages are 
that the insurance may thus incur ex- 
tta estate expense and if the will is 
changed it may be difficult to deter- 
mine how the insurance funds are to 
be distributed under the testamentary 
ttust. As a result of law or opinion, or 
Practice, proceeds of life insurance 
payable to a trustee for the benefit of 
beneficiaries enjoys the same exemp- 
tions under death taxes as though it 
were paid direct to the beneficiaries. 
The tax status of pouring insurance 
funds into a testamentary trust is not 
% well defined. 

Savings are not loopholes, Win- 
feld Durbin, Chicago attorney, said 
in his ion on “Tax Savings by 
158,145,000 Gils and Trust.” Certain exemptions 
tt allowed under the income, estate 
ad gift tax laws, he said, and other 

may be gained through 
_ fultiple exemptions in low initial 
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uary on a new seven-story home office building. 


Colorado Insurer Plans New Home Office 


Colorado insur- 
ance group of 
Boulder, which is 
comprised of Colo- 
rado Credit Life, 
Colorado Ins. Co., 
and Colorado 
Credit Life Under- 
writers, held an 
open house recent- 
ly on the comple- 
tion of the en- 
largement and re- 
modeling of its 
home office, and 
at the same time 
it was announced 
that construction 
will begin in Jan- 





More than 2,800 persons attended the open house in the present quarters, 
which have tripled in size. Allen J. Lefferdink, president and chairman, said 
the new home office (architect’s model pictured) will cover a quarter of a 
square block and will also house the local radio station and a number of 


Boulder businesses. 
ee 








brackets. While these opportunities ex- 
ist for effecting savings in taxes, ac- 
tion must be taken if the result is to 
be obtained, he said. 

Comparison of the gift tax rate with 
the estate tax rate is misleading, Mr. 
Durbin contended. While the gift rate 
schedule is about 75% of the estate 
tax, property that would be subject to 
the highest estate tax in a particular 
estate may be transferred as a gift at 
a lower effective bracket. The estate 
tax is a compound tax, for the money 
used to pay the tax has already been 
taxed at maximum rate. The gift tax 
is a simple tax, for separate untaxed 
funds are used to pay the tax. 

Considering “Problems of Estate Ad- 
ministration”, Charles Roubik, vice- 
president of Harris Trust & Savings 
Bank, Chicago, noted trust laws of the 
various states provide that assets of 
each trust shall be separately invested 
and stand alone and apart from all 
others, both in assets and earnings. In 
order to provide diversification for 
smaller trusts, he said many states 
now permit, under strict restrictions, 
the operation of common trust funds by 
corporate trustees. 

E. A. Gaumnitz, University of Wis- 
consin, reviewed current social and 
economic problems, predicting that fed- 
eral government expenditures will re- 
main high and have a tendency to 
stablilize the economy. He said he does 
not believe the economy can drop 
quickly or far. 

In considering “Income and Estate 
Tax Problems of Assets in Probate”, 
Harold Shircliffe, Chicago Title & 
Trust Co., said that trusts are valuable 
tools in estate planning, but irrevoca- 
ble trusts should be used only in sub- 
stantial estates and for purposes more 
than just tax avoidance. 

Mr. Shircliffe gave illustrations of 
how assets might inadvertently be 
locked into a capital gain. He also 
gave illustrations of the creation of 
charitable foundations to receive resi- 
due of a trust in the creation of a 
charitable trust. He showed how cor- 
porate reorganizations can be advan- 
tageous to estate planning. 

Lawrence G. Knecht, Cleveland at- 
torney who is an instructor for the 
Powers Estate Planning Service, ana- 
lyzed an example case, showing the 
problems that can exist in an estate 
and a man’s business. He discussed the 
steps that should be taken by an estate 
owner while he is living and has time 
to put his estate in good order. 

Second week talks, devoted to part- 
nerships, will be treated in a subse- 
quent issue. 





Favors Fewer, Less 


Costly Conventions 


From W. T. Grant, chairman Busi- 
ness Men’s Assurance: 

Some time ago I heartily com- 
mended you for an editorial in which 
you commented on the growing num- 
ber and frequency of conventions and 
other meetings held by life companies. 

You may recall my telling you later 
that I had made a reservation to attend 
the spring meeting of the L.I.A. at 
Atlantic City; however after reviewing 
my letter to you I decided it would be 
inconsistent for me to attend and ac- 
cordingly cancelled my _ reservation. 
Later the meeting itself was called off. 

Am now writing to again commend 
you for the article on page nine of the 
July 24 issue, in which you quote from 
a letter received from a senior execu- 
tive of a combination company per- 
taining especially to the holding of 
meetings at expensive resort hotels. 

Am glad also to see your article on 
page 16, in which you give excerpts 
from the report of the joint committee 
on the L.I.A. and A.L.C. on this very 
subject. 


When we received that report we re- 
viewed it at this office and decided we 
must review our present practices and 
probably either reduce the number of 
meetings to which we send representa- 
tives, or reduce the number of repre- 
sentatives where more than one has 
been attending, or perhaps both. 

This was influenced by the fact that 
during recent years our home office 
traveling expense has been steadily 
increasing and this trend has continued 
during the first half of 1953. 

It is probably that many other com- 
panies are having a similar experi- 
ence and that we can attribute the in- 
terest being evidenced in this matter 
to the heavy cost involved under the 
present practices. 

In my opinion you are illustrating 
by these articles the help that an in- 
surance magazine may give the indus- 
try, entirely aside from merely news 
items or as an advertising medium. 





New Director of Agencies 


J. Walter Gladders has been named 
director off agencies of Community Life 
of Texas. A 20-year insurance veteran, 
Mr. Gladders was with Metropolitan 
in the middlewest for 12 years; gen- 
eral agent for Minnesota Mutual at St. 
Louis for about three years, and super- 
intendent of agencies with Minnesota 
Mutual for five years. 


Eisenhower Favors 
Expansion of S. S. 


to 10 Million More 


Would Be Voluntary 
for 4% Million, 
Compulsory for Rest 


WASHINGTON—Practically on the 
eve of adjournment of the Congress 
session, President Eisenhower, in a 
special message to that body, transmit- 
ted, with his blessing, the report and 
recommendation of Secretary of 
Health, Education and Welfare Hob- 
by’s consultants on social security, 
chairman of whom was R. A. Hohaus, 
Metropolitan vice-president and actu- 
ary. 

The report, endorsed by Secretary 
Hobby, presented a plan under which 
the President said “approximately 
10% million individuals would be of- 
fered social security protection for the 
first time. About 644 million of these 
would be brought into the system,” he 
added in his message; “the remaining 
million would be eligible for cover- 
age under voluntary group arrange- 
ments”. 


Six major groups are recommended 
for coverage by the report. These 
groups, and the number in each, ac- 
cording to estimates by the Depart- 
ment of Health, Education, and Wel- 
fare, are: 500,000 self-employed pro- 
fessional people; 3 million self-em- 
ploved farm operators; 2,700,000 of the 
hired farm workers and 200,000 of the 
household workers not now covered; 
200,000 ministers, under voluntary 
agreements similar to those under 
which lay employes of churches are 
now covered; and 4 million state and 
local government workers during the 
course of a year (or 3.3 million at any 
one time) under agreements between 
the states and the federal government. 


Exceptions are civilian and military 
employes of the federal government 
and railroad workers who are already 
covered under retirement systems. 

The President “strongly” recom- 
mended the plan for extension of cov- 
erage “to most of the major groups 
not now covered by any social-insur- 
ance or  public-retirement system,” 
which he said will “effectively carry 
out the objectives” expressed in his 
state of the union message last Janu- 
ary. Specific purpose is extension of 


coverage, he said, and “other impor- 


tant improvements in the social secur- 
ity act are now under study and will 
be the subject of further recommenda- 
tions.” 


Concluding his message, he stated 
his belief that the proposals just sub- 
mitted “would add immeasurably to 
the peace of mind and security of the 
individual citizens who would be cov- 
ered for the first time” and that “they 
would add greatly to the national sense 
of domestic security.” 

“The systematic practice of setting 
aside funds during the productive 
years to build the assurance of basic 
retirement benefits when the produc- 
tive years are over—or to one’s survi- 
vors in the event of death—is impor- 
tant to the strength of our traditions 
and our economy. 

“We must not only preserve this 
systematic practice, but extend it at 

(CONTINUED ON PAGE 22) 
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N. Y. Company Plan 
Spotlights Agents’ 
NALU Status: Wyman 


Charging that National Assn. of Lifé 
Underwritesrs has deliberately shack- 
led itself from dealing with the most 
vital problems of its membership, Silas 
D. Wyman, a former N.A.L.U. trus- 
tee who is with Equitable Society at 
Boston, in an open letter to trustees 
states that the New York association 
proposal that companies become dues- 
paying members raises anew the ques- 
tion of the true status of N.A.L.U. and 
its member associations. Mr. Wyman 
on previous occasions has accused 
N.A.L.U. of being “company domin- 
ated”. 200g 
According to Mr. Wyman, a 25-year 
member of the Million Dollar Round 
Table and also a C.L.U., company- 
membership proponents “admit frank- 
ly that N.A.L.U. is already largely sub- 
sidized by companies and state naively 
that companies can become dues-pay- 
ing members without affecting the in- 
dependence of underwriter associa- 
tions.” 

Mr. Wyman, who has served as pres- 
ident of the Equitable’s Agents Assn. 
as well as the C.L.U. chapter, Life In- 
surance & Trust Council and agents’ 
associations in Boston, notes that until 
1949 a strong movement. was led by 
agents to liberalize N.A.L.U. and make 
it what the name implied—a national 
association of agents. He states that in 
1949 this movement reached a dead- 
end because “N.A.L.U. was made a 
party to the NLRB agreement which 
forbade it from ever dealing with com- 


panies on any matter affecting agent’s 
compensation, welfare or conditions of 
employment.” 

Since that time, Mr. Wyman states, 
management control of N.A.L.U. has 
become steadily more open and the 
real problems of agents have been 
completely eliminated from official 
discussion. “The general agents and 
managers organized a national associ- 
ation within N.A.L.U.,” he continues, 
“and N.A.L.U. acquired a company 
vice-president as its managing direc- 
tor and it speaks and acts like a man- 
agement organization.” 

Mr. Wyman considers it a grave in- 
dictment of N.A.L.U. that matters such 
as agent’s compensation, pensions, 
group insurance, company practices, 
agents’ relations with companies or 
managers cannot and will not be dis- 
cussed with companies. He states that 
these subjects must not even be dis- 
cussed within N.A.L.U. itself, or at 
committee meetings or by its national 
council or board of trustees. Unless 
N.A.L.U. deals with such _ subjects, 
whether or not it is a union, Mr. Wy- 
man contends that it has no justifica- 
tion for existence and its name is a 
mockery. 

“Since 1949 there has been a high 
degree of moral decay because of the 
increasing deception which has to be 
practiced,” Mr. Wyman states. As an 
example, he said a policy is rigidly 
pursued of “omitting from all pub- 
lished listings the title of general 
agent, manager or any other designa- 
tion which would indicate the individ- 
ual is not an agent.” In its campaign 
for $300,000 to provide an N.A.L.U. 
headquarters, the bulk of the money 
has been contributed by company pres- 
idents, vice-presidents, general agents 
and managers, but the list in Life As- 
sociation News concealed this fact by 





GROUPS AND 


Family Policy 


Individual Policy 


135 S. LaSalle St. 
Chicago 3, Illinois 

STate 2-1285 
Teletype CG-1026 


Polio and 
Dread Diseases 


Pays all Medical expenses arising out of POLIOMYELITIS (IN- 
FANTILE PARALYSIS), SPINAL MENINGITIS, SMALLPOX, 
DIPTHERIA, TETANUS, LEUKEMIA and ENCEPHALITIS. 


Two year term $10,000.00 per individual. 


GROUPS = INDIVIDUAL 
$12.00 $15.00 | 
$ 6.00 $ 7.50 


10°@ reduction on Groups of 100 or more 


Underwriting Representatives of 
Lloyd’s, London 


Newhouse and Hanley, Inc. 


Servicing Agents and Brokers Exclusively 


INDIVIDUALS 


70 Pine Street 
New York 5, New York 
BOwling Green 9-0882 
Teletype NY 1-2823 

















omitting their titles 

“The absurd posturing on Section 
213 has been utilized to deceive agents 
into the belief that their real opponents 
are the New York legislature and the 
New York insurance department,” Mr. 
“Wyman writes. 

“The campaign to increase dues ig- 
nores the fact that 80% of the mem- 
bers are agents whose most vital prob- 
lems are ‘top secret’ subjects, which 
cannot be discussed by N.A.L.U. Al- 
most all of the functions it professes 
are properly and better performed by 
the great management organizations 
themselves.” 

Mr. Wyman says such a “shocking 
situation exists” because it is not pos- 
sible to have a discussion of the prob- 
lems of agents in an organization that 
includes the general agents and man- 
agers who employ them. 

He states this fatal defect also ex- 
plains why there is no relief in the 
other national field organizations, such 
as the M.D.R.T. or American Society 
of C.L.U. These organizations, he says, 
concern themselves merely with sell- 
ing methods and increasing produc- 
tion, but play no part in the solution 
of agents’ problems, mainly because 
half of the membership consists of 
general agents 

This situation has had an adverse 
effect on the life insurance business 
and management itself, Mr. Wyman 
states. He adds that “the latter has 
demonstrated that it cannot take criti- 
cism and has so maneuvered that it 
has effectively prevented the field or- 
ganizations from any possibility of 
healthy, constructive criticism of the 
operations of management. 

Mr. Wyman concludes: “Since N.A.- 
L.U. is in reality a management organ- 
ization except in name, the New York 
association is justified in accepting 
dues from the companies. The only 
flaw in the proposal is that it does not 
go far enough. The company should 
pay all of the expense of N.A.L.U. and 
its subsidiaries and relieve agents 
from any necessity for paying dues.” 


Henderson Named Omaha 
Head for Equitable, Ia. . 


J. M. Henderson 
has been appoint- 
ed Omaha general 
agent for Equit- 
able Life of Iowa. 
He succeeds R. K. 
Barnes, general 
agent at Omaha 
since 1948 and 
with the company 
since 1938. Mr. 
Barnes is return- 
ing to _ personal 
production. 

Mr. Henderson 
began as an Equit- 
able agent at Omaha in 1948. 








J. M. Henderson 





Billion for Bixby 


A seven-tiered cake placed in the 
Kansas City Life home office will be 
the focal point of an August birthday 
campaign in honor of President W. E. 
Bixby. Candles symbolizing applica- 
tions will be placed on the cake as they 
are received at the home office. 

Campaign goal is attaining the bil- 
lion dollar life insurance in force mark. 





Hold Wisconsin Advanced School 

The 1953 school in advanced life un- 
derwriting sponsored by University of 
Wisconsin’s department of insurance, 
extension division, Wisconsin Assn. of 
Life Underwriters and life companies 
domiciled in the state was held at the 
university Aug. 3-7. Discussions were 
of business organization, executive 
compensation plans, evaluation prob- 
lems and sales. 


J. H. Wood to Address 
LUTC Luncheon at 
Cleveland NALU Mee 


J. Harry Wood, professor of ma, 
agement at the school of business ay 
public administration, Washington Uj. 
versity, St. Louis, will speak at the 
L.U.T.C. luncheon Aug. 25, in the kp. 
tel Statler, Cleveland, headquarters ¢ 
the annual convention of Nation 
Assn. of Life Underwriters. 

Mrs. Eunice C. Bush, Mutual Lit 
Baton Rouge, La., N.A.L.U. trustee an 
chairman of the National association; 
committee on underwriter educatig, 
and training, will preside at the lunch. 
eon, a convention feature rarely ¢. 
ceeded in popularity by any othe 
event on the calendar. 

A national insurance figure, 
Wood edits the C.L.U. Journal. Enter. 
ing the business in 1926, he filled poss 
embracing every aspect of life insy. 
ance—selling, supervision, manage. 
ment, training, administration and r. 
search. He served as manager of gen. 
eral agencies for John Hancock Mp. 
tual, as vice-president of Paul Rever 
Life and on the staff of Research By. 
reau, now L.I.A.M.A. 

Professor Wood’s topic is “Why 
More People Should Invest More Mon. 
ey In Life Insurance’”’. 


Deny Okla. Public Funds 


for City Workers’ Insurance 


Public funds of Oklahoma muniti- 
palities cannot be used to pay preni- 
ums under a group insurance contrat, 
the state attorney general has ruled in 
denying a city-sponsored group insuw- 
ance program for Oklahoma City m- 
nicipal employes. 

Oklahoma City officials had studie 
proposals for a group life and A. &H 
program for city employes, with the 
city to pay part of the cost from gen- 
eral funds. 

An opinion written by Fred Hansen, 
first assistant state attorney general 
quoted statutes which authorize insur. 
ance contracts to be paid for or con 
tributed to wholly by the participating 
officers and employes of a municipal 
ity. The opinion held that public funds 
of a city or town in Oklahoma cannot 
be used to pay the premiums under a 
group insurance contract. 

Horace Thompson, administrative 
assistant to the city manager, said the 
plan submitted to Commissioner Dick- 
ey had been worked out with rep 
resentatives of insurance companies 
doing business in the state. 





The Twibell general agency for Pacific Mv 
tual Life at Denver, has moved to new qu 
ters there at 333 Logan street. 





TREASURER 


This position is with a growing 
mid-western Life company with 
young management and progres 
sive ideas. | 





The applicant should be under| 
40, have life and A & H account 
ing experience in a home office, 
Prefer C.P.A. Starting salary five 


figures. 


FERGASON PERSONNEL 
330 S. WELLS ST., CHICAGO 6, IIL 
HArrison 7-9040 
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How much Is ‘enough’? 


IS year, as for more 
than a.decade,HomeLife . 4 
: has received - notiftcation “ 
that its.ayerage size policy. 4 
(both new and in force) — 
_ is-outstanding in-the in- — 
_ dustry. 
While we are proud of 
__ this record, we are aware 
that a high average policy 
not an end in itself. it is 
er a by-product of the 
utstanding job done by 
Home Life Field: Under- 
writers in offering Planned 

















states Service to their 
clients, 
The Sistine of Life In 


surance recently pointed 
: that although income 
uring the past ten years 
: has risen 129% life insur- 
ance ownershi ip has shown 













AVERAGE NEW POLICY — $11,864 
AVERAGE IN FORCE— $6,933 
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HomE LIFE INSURANCE Co. 
256 Broadway, New York, N. Y. 


ext cient owne “enoug h” A Career Underwriters’ Company” 


e insurance to meet his | 





W. J. Cameron, 
Chairman of the Board J. F. Walsh, 


Vice Pres. & Mgr. of Agencies 





W. P. Worthington, 
President 
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Last year these ten men 


earned a total of 


$180,828 in cash. 


They all say that there was nothing 
extraordinary about their performance. 
Franklin merchandise made it easy. 
None of them had previous insurance 


experience before joining The Franklin. 






The Friendly 
FRANKELIN LIEBE comeany © 
COMPANY 
CHAS. E. BECKER, PRESIDENT SPRINGFIELD, ILLINOIS 
DISTINGUISHED SERVICE SINCE 1884 
One of the 15 Oldest Stock Legal Reserve Life Companies in America 
Over a Billion Four Hundred Million Dollars of Insurance in Force 
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HERMAN WATSON 
ALABAMA 
$26,402.00 


Nine years with Franklin 


MILO ROBERTS 
OREGON 
$22,864.00 


Six years with Franklin 


RUSSELL W. HUETHER 
MISSOURI 
$19,246.00 


Seven years with Franklin 


HANS KAUFMANN 
LOUISIANA 
$14,106.00 


Four years with Franklin 


DON ADAMSON 
CALIFORNIA 

$11,872.00 

Six and one-half years with Franklin 





W. J. SIMPKINS 
GEORGIA 

$25,358.00 

Seven years with Franklin 


LEO FOX 

WISCONSIN 

$21,253.00 

Four and one-half years with Prankdin 


ROY LYNNE _ 
CALIFORNIA 
$14,888.00 

Four years with Franklin 


DEL KENYON 
GEORGIA 

$13,352.00 

Eight years with Franklia 


CARL KLOPPENBURG 
ILLINOIS 

$11,487.00 

Seven years with Franklin 


















8 FieNATIONAL UNDERWRITER. 


August 


= 








August 7, 194 











—— 
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INSURANCE MEN...are our strength 


“*The Prudential has the strength of Gibraltar.”’ 


The life underwriters who sell Prudential insurance deserve a large 
share of the credit for the truth of that slogan. 


Through their integrity, ability and faith in their product, they have 
been able to bring greater security and peace of mind to more 
than 28,000,000 Americans. 


Yes, life underwriters give The Prudential 
the strength of Gibraltar! 


THE PRUDENTIAL 


INSURANCE COMPANY OF AMERICA 


a mutual life insurance company 





Home Office: Canadian Head Office: Southwestern Home Office: Western Home Office: 
Newark, N. J. Toronto, Ont. Houston, Texas Los Angeles, Calif. 
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Poe (i? I(f/ 
A Complete Sine of Coverage 


i i te 


Life Sorscmnmoe : Gnciclan Cv Health 
Hospitalization Medicat-Surgical 


Excellent Opportunities for Capable Salesmen 
Boamkers Sipe Y Casually Company 


Sohn D, Mac ctethur, President 
Chicago FO, Wines 
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Gordon McKinney | 
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Jefferson National Life has elect Variety 
Gordon McKinney as vice-presidey§ speare @ 
effective Sept. 1. - to chara 

Mr. McKinney FF compani¢ 
has been vice-pre- —if any- 
sident of Security ordinary 
Mutual Life of  AM.A. r 
Binghamton, N.Y., But if) 
since resigning as gram em 
actuary of Nation- FF safely fo! 
al Assn. of Life  sensus, tl 
Underwriters in the repo 
1951. He was the who is p 
association’s first to run or 
actuary. A gradu- all. For 
ate of the Univer- Gordon McKinney matter Vv 
sity of Toronto and type of : 































Mr. McKinney was from 1932 to 1§ ably at le 
a fellow of the Society of Actuarigf kind and 
on the actuarial and examination stay And th 
of the Canadian insurance departmer,} for those 
Later he was with London Life of (0p. doing the 
tario and was with National Life qf efit of co 
Canada for six years prior to joiniy companie 
N.A.L.U. study, or 

Mr. McKinney did yeoman servigf duct hom 
for the field men in working on prob. for their 
lems connected with the revision gf ae cons 
section 213, the expense limitation se} though or 
tion of the New York insurance lay} the cours 
He represented N.A.L.U. before cm.| agents. M 
gressional committees in the effort ,| vanced tr 
improve National Service life insy.} such as 4 
ance. He contributed to Life Associatin} Eleven 
News and wrote several widely dif ‘sly con 
tributed pamphlets on matters of prim since disc 
interest to agents. these con 

Although the names are the sam} %t justif; 
Gordon McKinney and E. Kirk McKin.) ent tra 
ney, president of Jefferson Nationa} 8¢ncy m 





are no relation. ‘There is 
provided | 

“ ? iy his respor 
American United Life to provide 
tines, and 


Has New Non-Medical Limits} ; yeok or 


Full-time American United Lit} him over 
agents meeting minimum standards qd} without h: 
quality and volume performance nov} ing compl 
may write up to $10,000 life insurance} oq” 
without a medical examination. Another 

The new non-medical limit applies ducted bo 
to males 5 to 35 years old and single pe 
self-supporting females in the sam goalies 
age bracket. The maximum witho| 99 until 
examinations is $5,000 at ages 0 to 4 —and the 
and 36 to 40 and $2,500 at ages 41 tof Our man: 
45. with the | 

On the company’s plan which if dures (du 
issued at ages 0 to 14 and increases by} jin) rest 
age 21 to five times the initial amount low-throu; 
the non-medical limit is $2,000. Therefore 


augurated 
Pan-Coastal to Incorporate } tome oftic 


Pan-Coastal Life has filed for in} "eparator 
corporation in Mobile, Ala., with $500- field supe. 
000 authorized capital. Edwin Stafforij trained to 
is president of the legal reserve com} Of the 
pany; George C. Wilkinson is vic} schools, 37 
president and treasurer, and Vince} in their hc 
F. Kilborn is secretary. school pre 











more com) 


Nat'l., Vt.. Doubles Limits } tanies. ry 


National Life of Vermont will cu- om the 
sider applications for an amount equ nees t 
to twice the previous limits of iss} ‘ching s 
ance, subject to ability to obtain re} hold their 
insurance on the excess amount. home offi 

New limits for standard life al!} point, six . 
endowment are: age 0, $50,000; ag “me py, 
1-19, $100,000; 20-24, $150,000; 25487 i. a ., 
$250,000; 46-50, $200,000; 51-55, $150; whose 
000; 56-70, $125,000; 61-65, $75,000; page 
70, $25,000. Limits for 5 year tem. : Is pe 
are $254,000 at ages 15-19, $100,000 #§ 8." the r 
ages 20-55, and $75,000 at ages 56-0 * a 
Other term plans are issued in max} tts are st 
mum amounts of $50,000; family i edition th 
come to 65, $35,000; 10, 15 and 20 yea the standp. 
family income and mortgage retile 
ment, $50,000. 
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By Robert B. Mitchell 


Variety almost as infinite as Shake- 
speare ascribed to Cleopatra appears 
to characterize the attitudes of life 
Bcanies toward what kind of schools 
_if any—they should conduct for their 
ordinary agents, judging from an L. I.- 
AM.A. report just released. 
But if no generally agreed-upon pro- 
emerges as a model that can be 
safely followed as representing a con- 
gensus, there is still aid and comfort in 
the report for the agency executive 
who is pondering what sort of schools 
torun or even whether to run them at 
all. For the study indicates that no 
matter what one’s ideas of the best 
type of school may be, there’s prob- 
932 to 19h ably at least one company running that 
Actuarig§ kind and liking it fine. 
ation sta And there’s also plenty of backing 
lepartmer,j for those who feel they’re better off 
Life of Qn.§ doing their agent training without ben- 
1al Life cif efit of company schools, for of the 100 
to joinix companies that contributed data to the 
study, only the barest majority con- 
an. servigf duct home office administered schools 
on prob.p for their agents. Of the other 49, eight 
revision gif ae considering setting up schools, 
itation se.f though only one of these indicated that 
rance Jay} the course would be for training new 
efore cop} agents. Mainly they would be for ad- 
e effort ,} vanced training or for special purposes, 
life insy.| such as A. & H. or business insurance. 
Associating Eleven of the 100 companies previ- 
videly dis.) sly conducted agent schools but have 
rs of prime} since discontinued them. Consensus of 
these companies was that results did 
the same} not justify the schools’ cost and/or that 
irk McKin) gent training is better done by the 
1 Nationl} agency manager. One company said: 
‘There is no training better than that 
provided by the agency manager. It is 
his responsibility. Our responsibility is 
e to provide him with ‘know how,’ rou- 
._., } tines, and tools. You can’t give an agent 
1 Limits a week or two in school and then turn 
nited Lit him over to the manager for 50 weeks 
fandards of without having your home office train- 
nance nov ing completely submerged in this peri- 
2 insurance} od.” 
ation. Another company stated: “We con- 
mit = ducted both home office and field ex- 















McKinney 





— tension schools for new agents from 


m without} 199 until 1936—a total of 146 schools 
iges 0 to 4{ —and then discontinued this procedure. 
ages 41 tof Our managers’ lack of acquaintance 
[with the home office training proce- 
| which if dures (due to incomplete indoctrina- 
creases by tin) resulted in unsatisfactory fol- 
ot low-through of the agent’s training. 
saa Therefore, commencing in 1929 we in- 
augurated a gradual switch-over to a 
orate | tome office training school for agents 
ed for in} “eparatory to their appointment as 
with $500, fild supervisors, in which they were 
in Staffori} trained to do basic training.” 
serve col} Of the 51 companies that conduct 
n is vice schools, 37 have created special units 
id Vineet! in their home offices to administer the 
school program. This arrangement is 
on hore common among the larger com- 
simits panies. Twelve of the 51 companies re- 
: will cat ly on their managers or manager- 
ount equal trainees to supplement the regular 
ts of issu-} teaching staff. Forty-five companies 
obtain re} hold their new-agent schools at the 
lount. home office or some other central 
1 life am} point. Six run regional schools. 
‘The prevalence of a central school 
-55, $150; ite, even among large companies 
Lig whose agency force is widely distrib- 
ar tems ed, is perhaps an unexpected find- 
$00,000 ing,” the report observes. “Possibly it 
ages 56-6§ Tflects a belief that company-agent 
1 in ay ies are strengthened in this way; in 
family i} ddition there may be advantages from 


nd 20 yet! the standpoi +s : 
.ge retire point of administration of the 








Views Differ Widely on How-or Whether- 
‘jo Run Schools for New Ordinary Agents 


school.” 

Ten of the 51 companies indicated no 
qualifications for school attendance 
other than betng under contract. Six 
companies didn’t report their attend- 
ance requirements. Of the remaining 
35 companies, completion of a prelim- 
inary training course is a “must.” 


Minimum production and length of ered in the survey—those with $400 
service requirements are common. In million or more of ordinary in force— 
some companies that have both these the prevalent practice among the gen- 
requirements the requirements may be eral agency companies is for the gen- 
independent of each other or they may eral agent to share the agent’s expenses 
be related, as when a certain minimum with the company. The company may 
volume is required by the end of a require a flat fee per agent ($100 is 
specified period. Eight companies have typical) or may charge to the general 
a minimum lives requirement. Of the agent all or part of the agent’s room 
51 companies, 45 do not contemplate and board. Among the larger branch 
making any change in their require- office companies and all the medium 
ments for school attendance in the @nd smaller size companies the almost 
near future. universal practice is for the company 


to assume the agent’s travel, room and 


Among the largest companies cov- (CONTINUED ON PAGE 20) 





N Wit 
O Wirhesses ; 
That’s right, Mutual Of New York has just dis- improve service for our policyholders. In a further 
missed a whole crowd of witnesses—150,000 a effort to make it easier to transact business on a 
year to be exact! personal and confidential basis, the company no 
Various forms, used by policyholders in 150,000 longer requires the notarization of signatures on 
transactions a year, no longer require a witness's any of its forms. 
signature. This means it is now easier to: These two changes are evidence of MONY’s 
Name a new beneficiary . . . request an income program of continually striving for more efficient 
settlement . . . apply for a policy loan... and service. And changes like these help promote good 
to transact other business with the company. relations among the MONY Field Underwriter, 
Witnessed forms aren’t all we've eliminated to his policyholders, and the Home Office. 
x= 





Maura O- New Work ee oie 


TOP OF OUR HOME OFFICE 


“FIRST IN AMERICA”’ > ee Fair 
WORE O. orc atacns Cloudy 
The Mutval Life Insurance Company of New York, Broadway at 55th Street, New York, WN. Y. Orange febine _ Rain 
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enjoy the 
advantages of 
ROYAL NEIGHBOR 
fraternal 
life insurance 


ADULT AND JUVENILE 
INSURANCE IN FORCE 
411,781,309 


ADMITTED ASSETS 
$142,964,648 
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Maloney Charges Blue Sky 
Violations by Arizona's 


Newest Life Company 


Commissioner John R. Maloney of 
California has taken out after two rep- 
resentatives of National Life & Cas- 
ualty of Phoenix, Ariz., charging vio- 
lations of the blue sky provisons of 
the California code. 

The agents in question, both be- 
lieved to be residents of Arizona, are 
Norman A. Bellrose and J. J. Willis 
Turner. who are accused of having 
solicited and negotiated without a 
permit the sale in California of a 
“charter policy plan” for National Life 
& Casualty. In addition to a life insur- 
ance policy, this plan includes a “divi- 
dend trust and stock procurement 
agreement” under which the applicant 
agrees that dividends on his policy will 
be deposited and accumulated in a 
trust account in an Arizona bank to 
be applied in payment of the purchase 
price of stock in the insurer upon its 
transformation or conversion to a stock 
company. The company agreed to issue 
$100,000 in capital stock and distribute 
90% thereof on a pro rata basis to the 
holders of certificates in the trust ac- 
count. (National Life & Casualty only 
recently was converted to a stock com- 
pany from an Arizona domestic ben- 
efit insurer). 

Mr. Maloney notes that the solicita- 
tion or sale of securities in violation of 
the blue sky provisions in California 
constitutes a felony, and said: “It is 
the intention of the California law en- 
forcement officers to show these raid- 
ers from across the state line, and 
others who may be similarly inclined 
that we mean business.” 

One of the principal officers of Na- 
tional Life & Casualty is Mike O’Sul- 
livan, former president of American 
Farmers of Phoenix. Mr. O’Sullivan 
when operating American Farmers was 
in hot water frequently with the Cal- 
ifornia department over the sale of 
unlicensed insurance there. 


Pilot Life Scores Golden 
Anniversary Mark 


Pilot Life marked its 50th anniver- 
sary month in July with a production 
mark for the month that assures a 
record sales tally for the golden anni- 
versary year. In the same sweep, the 
Webb general agency at Charlotte, N. 
C., scored a record agency production 
for July. 





Wendell Buck Moves 


NEW YORK—Wendell Buck, insur- 
ance public relations and sales pro- 
motion consultant in New York City, 
has moved his office to 10 East 43rd 
street. The new phone number is MUr- 
ray Hill 7-4698. 





Increase Juvenile Benefits 


All Paul Revere juvenile policies 
now will provide full death benefits 
from age 0, and there will be no in- 
crease in premiums for the increased 
benefit, except at ages 0 and 1, where 
a slight increase in reserves affects 
non-forfeiture values. Double indem- 
nity may be included, if desired, and 
the full sum insured is doubled in the 
event of death as the result of an ac- 
cident. 


Standard, Miss., to Build for TV 

Standard Life of Jackson, Miss., has 
been issued a license by FCC to build 
and operate a television station in that 
city. The company now operates a 
radio station in Jackson. 





e Pacific Mutual Life is arranging to 
purchase a parking lot in downtown 
Los Angeles for the use of its home of- 
fice employes. The. Pacific Mutual 
building garage has capacity for 180 
cars, and the new lot will more than 
double parking facilities. 
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Cade Executive V.-P. 
of Old Republic Credit 


Arthur J. Cade has been elected ex- 
ecutive vice-president of Old Republic 
Credit Life of Chi- 
cago. Mr. Cade 
now will share in 
administrative re- 










sponsibilities as 
well as continue to 
direct sales and 
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public relations. 

With the com- 
pany for 12 years, 
serving as a vice- 
president since 
1947, Mr. Cade has 
spent his entire 
iter 4. Cate business career in 
the business. At one time he was 
with the agency management division 
of Equitable Society. He is a naval 
veteran. ; 

Mr. Cade was one of the organizers 
of Consumer Credit Insurance Assn., 
which he now serves as a director, vice- 
president, and member of the executive 


committee. 


Wadlund, Charter Shifted 








by North American L. &C. 


North American L. & C. has ap- 
pointed Douglas G. Wadlund manager 
at Minneapolis and has named George 
Charter to succeed Mr. Wadlund as as- 





George Charter D. G. Wadlund 
sistant director of training in the com- 
pany’s home office. 

Mr. Wadlund began in insurance in 
1945, and joined North American at 
Minneapolis in 1950. That same year 


fhe was named assistant manager at 


that city and in 1952 became assistant 
director of training. Mr. Charter, who 
entered the business in 1949, went with 
the company in 1952. 





RC. Stager Made Agency 
Secretary of National, Vt. 


National Life of Vermont has named 
Robert C. Stager 
agency secretary. 
In addition, 
Robert S. Gillette, 
executive vice- 
president and gen- 
eral manager of 
Rock of Ages 
Corp., Graniteville, 
Vt., has been elect- 
ed a director to fiil 
the unexpired 
term of Hall P. 
McCullough, New 
York lawyer who 
resigned, 
eh Mr. Stager 
joined the company in 1949 and last 
Cer was appointed acting secre- 
lary in the agency department. At one 
= he was with Mutual Life of Can- 


Robert C. Stager 





Reports Win Honors 


For the tenth consecutive year, Fi- 
tanclal World Magazine has picked 
the annual report to policyholders of 

_Life of Canada for its highest 
mit award. The magazine also has 


chosen Southwestern Life of Dallas to 
receive a merit award for its 50th an- 
nual report to policyholders. 

The winning reports were part of 
more than 5,000 judged this year by 
the publication. 





Prudential Names Allen at 


Macon, Has Other Changes 


Charles P. Allen has been named 
manager of a newly-formed Pruden- 
tial agency at Macon, Ga. The office, 
formerly a branch of the Atlanta agen- 


cy, was directed by Assistant Manager 
Stanley K. Tanner, who now becomes 
associate manager. 

Mr. Allen started in the business in 
1936, joining Prudential 10 years later. 
He has been assistant manager at Sa- 
vannah since 1950. 

In other changes, Earl E. Olson be- 
comes head of Prudential’s Bartram 
district at Philadelphia, succeeding 
Whitten W. Richman, who now is in 
charge of the West Park district at 
Philadelphia, and Gerald T. Keeney 
becomes head of the Elmira, N.Y. dis- 
trict. He succeeds Edward J. Bremer 
who has retired. 


Mr. Olson joined Prudential in 1932 
at Woodbury, N. J., advancing to staff 
manager there in 1941. He went to the 
home office in 1948. Mr. Keeney started 
with the company in 1935 at Towanda, 
Pa., and became head of that office in 
1949. Mr. Bremer, manager at Elmira 
since 1930, has been with the company 
for nearly 39 years. 

The company has named two new 
staff managers, James J. Duke for the 
Balboa (Cal.) district, and John C. 
Gilbert for the Alhambra, Cal., agency. 
Mr, Duke has been with the company 
for ‘iia years and Mr. Gilbert since 
1947. 











TRADE MARK 


Metrics [ypownitins 


INTERNATIONAL BUSINESS MACHINES 


I Titles are clear in 


nctiay 





this Com pany 


STARTING withtwo IBM Electric Typewriters 
in 1946, the Title Insurance and Trust Com- 
pany and National Title Division of Title 
Insurance and Trust Company of Los Angeles 
have gradually replaced all manual type- 
writers with IBM’s ... 
more than 500 of them on the job. 








oa 


; 








until now there are 


As a result, all abstracts, letters, and other 
documents are much clearer and more legible, 
even with numerous carbon copies. 


The typists are happy at the absence of 
“typewriter fatigue’. 
pleased with the better work turned out... 
customers remark at the handsome appear- 
ance of the typewriters .in the office. 

Wouldn’t this be a good time to start using 
IBM Electric Typewriters in your office? Just 
mail the coupon below. 


the officers are 


IBM, Dept. NL-2, 
590 Madison Avenue, New York 22, N. Y. 


(J Id like a demonstration of the IBM Electric 
Typewriter. 


OO Please send illustrated brochure. 
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field associates qualified for 
. the National Quality Award 
in 1952, as sponsored by the 
National Association of Life 
Underwriters and the Life In- 
surance Agency Manage- 
ment Association. The aver- 
age length of such qualifi- 
cation was a little over 5 
years. Jhe Company is 
proud of these men and 
women and of their capacity 
to meet constructive and 
well - established standards 
of career life underwriting. 
= 

a 

founded in 1867 in Des Moines 
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EquiTABLE LIFE 


INSURANCE COMPANY OF IOWA 


«| Mutual Life Writing 


| Family and Individual 


Hospitalization Policies 


NEW YORK—Mutual Life of New | 


York has added hospital insurance on 
a family or individual policy basis to 
its personal coverages. Policies pay 


365 days. Payments toward miscella- 
neous expenses are on a sliding scale 
related to the length of time the pa- 


prolonged stay the miscellaneous ben- 
efits can be as much as 50 times the 
daily room and board benefit. 


board benefit, Caesarian 20 times; 
miscarriage five times. Optional fea- 


costs for as long as 40 to 45 days. Un- 
der some conditions there need not be 
hospital confinement. During the first 
six months, on certain operations for 


company pays one-half the regular 
scale. 


Children are covered from the age 
of one month. New children are cov- 
ered automatically if the company is 


charged for them until the next re- 
newal date. 
Where parents are age 18-40 inclu- 


children on the $10 a day plan with 
$200 maximum surgical benefits, and 





bee maximum hospital stay, is | 


tures are surgeons’ and anesthetists’ | 
fees and $3 a day toward physicians’ | 


typically preexisting conditions, the | 


notified but no additional premium is | 


sive the rate for a couple with two | 


$187 a year. For an individual in this | 


| age bracket the rates are $51 male and 
| $66 female. For ages above 40 rates 
| go up at five-year intervals to age 60, 
| the maximum entry age. Policies are 
| renewable at the company’s option and 
| are participating. 


| Conn. Insurance Taxes 
at Record $8 Million 


| _ Insurance taxes paid to the state of 
| Connecticut during the fiscal year end- 


a ing June 30 reached an all-time high 
“, Of $8,366,241, Commissioner Allyn has 


reported. This is $72,249 above the 
prior fiscal year, and almost double 











“ALL OVER the country life insurance managers and 
agents are watching with keen interest the program 
of this Company for putting much greater earnings 
into your pockets as a means of increasing sales.” 


So reads the first paragraph of a reprint 
of a talk delivered to the General Agents 
of the Philadelphia Life by President 
William Elliott. This enlightening talk will 
no doubt prove of interest to you. Why not 
write today for a free copy of this booklet. 





Lire 
INSURANCE COMPANY . puitaveipnia, Pa. 


William Elliott Joseph E. Boettner, C.L.U. 
President Agency Vice President 














the receipts of ten years ago. The 
domestic companies paid about half of 
the taxes. The insurance department 
collects taxes from foreign and alien 
companies, and the state tax depart- 
ment collects from domestic insurers. 

The department also collected $107,- 
746 last year in fees, and these alone 
covered nearly half the operating costs 
of the department. Under new legisla- 
tion, the assessments against domestic 
companies will result in total fees and 
assessment equal to 85 or 90% of the 
department expenses. 

Connecticut is now the only state 
practicing discriminatory taxation 
against domestic companies. They pay 
not only the premium tax, but also a 
tax on interest and dividends received 
everywhere. More than 95% of such 
come from outside of the state. The 
1953 legislature voted an extension of 
this practice for two years. 


Press Hails Peninsular Life 


Peninsular Life’s new home office 
building at Jacksonville, Fla., which 
was opened officially July 26, received 
press salutation in an eight-page sec- 
tion of the Florida Times-Union of 
Jacksonville, called appropriately 
enough the Peninsular Life insurance 
section. 





from $5 to $15 a day for hospital room | 
and board for a maximum of 90 or 


tient is confined to a hospital. For a | 


| Coverage includes payments toward | 
| cost of ambulance service and up to | 
$5,000 toward polio expenses. Materni- | 
ty benefits are, for normal childbirth, | 
10 times the wife’s daily room and | 






eo cand records nion 


show that, 
throughout 
the length 
and breadth 
of the nation, 
there are few 
communities 
indeed 
without a 
policyholder, 
annuitant or 
beneficiary of 
the Sun Life 
Assurance 
Company of 


=—_—= 








During the first 6 months 
of 1953, the Lutheran 
Brotherhood Sales Force 
produced 


$36,523,203.00 


of new life insurance, iv 
sued and paid for. This 
is a 

33% Increase 
over the sales of new 


business for the first 6 
— months of 1952. 


Admitted Assets as of Dec. 31, 1952 


$73,919,742.35 


Life Insurance in Force June 30, 1953 


$444,633,723.00 








crhead 












WE njoiz 
ance 






TOLE 
nas bee’ 
Bervice 
ing Blu 
ation @! 

ember 

n this | 
wo mel 

ades U 

The u 
pr-finan 
ginning 
10,000 A 
in the ° 
Blue Cr 

The t 
yas give 
handling 
t subm 
and sur¢ 
dude 1 
which Ww 
On bein; 
awarded 
ance pla 
¢nnounce 
The si 
was disc 
the buile 
was Will 
tion wo 
rather th 
to contin 
It also c 
tion wor’ 
for the 
area-wid 
without « 
be barre 
ent becat 
must hav 











problems 
owner agi 
corporatic 
In the « 
ship, tool: 


pay for o 










ist 7, 199 


=== 
t 


=~ 


dg 


th! 


t 6 months 
Lutheran 
ales Force 


203.00 


urance, ix 
i for. This 


rease 








squst 7, 1953 








nioin Blue Cross from 
mncelling Contracts of 
nion Members at Toledo 


| TOLEDO—A temporary injunction 
nas been granted to prevent Hospital 
Fervice Assn. of Toledo from cancel- 
ing Blue Cross-Blue Shield hospitali- 
ation and surgical contracts Aug. 1 on 
embers of 18 building trades unions 

, this area. The suits were filed for 
wo men, members of A.F.L. building 
ades unions. ; 

The unions have their own employ- 
pr-financed group insurance plan, be- 
sinning Aug. 1. About half of the 
10,000 A.F.L. building trades workers 

"the Toledo area were covered by 
Blue Cross. : 

The two plaintiffs said Blue Cross 
as given a chance to submit bids for 
handling the unions’ insurance plan. 
¢ submitted only a bid for hospital 
and surgical coverage and did not in- 
clude life and sickness insurance, 
which were covered in the union plan. 
On being advised that the unions had 
gwarded the contract for their insur- 
ynce plan to Aetna Life, Blue Cross 
snounced it would cancel its centract. 
The suit charged that Blue Cross 
was discriminating against members of 
the building trades unions because it 
was Willing to allow some construc- 
ton workers who have _ individual 
rather than group Blue Cross coverage 
tocontinue their policies after Aug. 1. 
It also contended that some construc- 
tion workers who are not now eligible 
for the building trades unions’ own 
area-wide insurance plan will be left 
without coverage. Some workers would 
be barred from the union plan at pres- 
ent because of a requirement that they 
must have worked at least 350 hours 
in the construction industry the last 
three months. 









Perpetuating the Agency 
Described by Wallace 


Among speakers at the week-long 
agency management course at Univer- 
sity of Washington, part of the insur- 
ance seminar sponsored by Washington 
Assn. of Insurance Agents and the uni- 
versity, was Paul Wallace, Northwest- 
em Mutual Life. Mr. Wallace’s talk 
was entitled “Perpetuation of the 
Agency” and in it he stressed exer- 
tse of careful planning in the per- 
petuation or liquidation of any agency. 

Mr. Wallace considered in their turn 
problems associated with the one- 
owner agency, the partnership and the 
corporation. 

In the case of the single proprietor- 
hip, tools necessary for either perpet- 
lation or liquidation are agreements 
tetween the owner and his wife, son, 
w employes; a properly drawn will 
vherein permissions and directions to 
he executor will expedite the wishes 
af the owner; and life insurance to 
seed mechanics of the plan. 

Protection of a partnership hinges 
yon a binding buy-and-sell agree- 
ment supported by each partner in a 
(ross-life-insurance contract that will 
provide for an amount sufficient to 
bay for one partner’s interest in the 
event of his death. Practically the 
same practice is necessary in keeping 
alive the corporate agency as the part- 
nership, Mr. Wallace added. 

“Any solution that results from care- 
tl planning is usually far more ef- 
ficient than no planning at all,” he 
sid. “You have only two choices— 
betpetuate or liquidate. Planning will 
help in-either case.” 


WAMA Elects 3 Companies 


Self Help Mutual of Chicago and 

tion Life of Richmond have been 

ed members of L.I.A.M.A., and 

Ashi Mutual Life of Tokyo has been 
an associate member. 





* Colonial Life has declared a dividend 
15 cents per share on capital stock, 
yable Sept. 15, to stockholders of 
‘ord Sept. 4, 1953. 
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We sell 
open-mindedness 


“We sell open-mindedness, not bargains. We never close a file. 
We refer now to rated and rejected cases. If you have a fresh slant 
on previous information or impressions, the file opens automati- 


That is an excerpt from Dr. Harry Dingman’s new book- 
let, “Message to Brokers:’ It presents (1) our philosophy 
concerning substandard; (2) our reason for believing 
we should be favored when you need and can use a 


“second company” (next after your own). 


Why this booklet? We want you to know us better . .. know when 


to use us, why to use us. 


CONTINENTAL ASSURANCE COMPANY 


WRITE TODAY FOR YOUR FREE COPY 


Agency Department 


310 South Michigan Avenue, Chicago 4, Illinois 


Associated with Continental Casualty Company—Transpor- 
tation Insurance Company —United States Life Insurance 
Company —A National Institution writing all forms of Acci- 
dent and Health, Life Insurance, Casualty, Surety Bonds, 
Inland Marine, Fire and Allied Coverages 


























No.1 in a series of 
father-son combinations 
in the 
Modern Woodmen 
Agency Force 





THE ORTMANS 








C. Francis Ortman 


"Fran" Ortman, Rock Island, joined the 
Modern Woodmen family, January |, 1940, 
left for Army service in 1945, and became 
re-associated with the Northern Illinois 

field force as a District Manager in 1946. Fran 
was among the first 50 producers in 1941, 

"46 and '48—the first 20 in 1949, '50, 

"51 and '52. He was leading District Manager 
in 1952, with more than $1,000,000 new 


life insurance written. 











C A. Ortman 


“Charlie Ortman, Kankakee, has been 
associated with Modern Woodmen in WMinois 
since May |, 1917. He served as a Local 
Agent until 1926, when he was named 

District Manager. Since 1938, he has served 
as Northern Illinois State Manager. Charlie's 
territory production is always among the 
leaders. He placed third his first year, topped 
the list in 1943, and has finished “two- 

three" every year since 1946. 


OF ILLINOIS 


Increased earnings and the opportunity to 

“get ahead" are built into the future of the 
Modern Woodmen agent. If you want a 
career with a future—one that will give 

you an opportunity to use your talents to 

the fullest—there's a place for you 

at Modern Woodmen. 


Pig. MODERN 
ov TPRtTengy| ~=© WOODMEN 
sic, “Pll OF AMERICA 


ROCK ISLAND, ILLINOIS 
Assets exceed $175,000,000 
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EDITORIAL 


COMMENT 





N. Y. Department's Closed Hearing 


The New York Times mildly criti- 
cized the New York insurance depart- 
ment for holding a closed hearing (not 
an open one), July 16, in its investi- 
gation of payments made in connection 
with the administration of group A.&H. 
and life policies issued to trustees. 
These are the union-management types 
of arrangements, for the most part, and 
some of the fees paid in connection 
with the business are being questioned 
as to size and propriety. 

We, too, were disappointed that the 
hearing was closed. However, within 
limits, we feel impelled to call atten- 
tion to some things that can be said for 
the department’s point of view and ac- 
tion. 

The Times in its news story the day 
following the hearing points out that 
Deputy Superintendent A. G. Straub, 
Jr., barred reporters from the session 
and declined to supply any information 
on what had taken place. He said he 
felt it would limit freedom of discus- 
sion if the companies were asked to 
state their views in the presence of 
the press. 

Editorializing in the news story in a 
mild way, the Times writes: “Asked 
whether he did not believe the public 
had a stake in the correction of any 
abuses that might have arisen in the 
conduct of union welfare funds, Mr. 
Straub replied that the department 
represented ‘the public interest’ in 
the situation and would be the judge of 
what information was given out.” 

The department’s position in the 
matter is that if it opened the hearing 
to the press (and others), undoubtedly 
the very ones from whom it wanted to 
hear most would not show up, or if 
they did, they would be very reluctant 
to speak, and if they spoke they would 
speak to the extent they felt they had 
to. 

They wouldn’t exactly invoke the 
constitution to avoid incrimination, a 
la a Joe McCarthy session. But com- 
panies do have legal rights under state 
laws, and if they are going to be ques- 
tioned closely about practices the de- 
partment indicated it did not think 
proper in front of reporters (and oth- 
ers, including competitors who might 
take advantage of information so ad- 
duced if they could), then they would 
say nothing or only about what the 
law required. 

The department represents both the 
business and the public. This might 
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be argued, but in a practical sense, it 
is true. The department has to get 
along with the business. If it consist- 
ently maintained a hypercritical atti- 
tude, the business would have to main- 
tain a hyperlegal attitude toward it 
and any of its suggestions. 


This does not mean the department 
has to pussyfoot, kowtow, or give away 
the public shirt in order to appease the 
insurance business. We don’t know of 
any insurance department that does 
this, and certainly the New York de- 
partment doesn’t. We don’t know of 
any segment of the business that re- 
quires it. When the New York depart- 
ment sees an abuse, or what it regards 
as an abuse, even when it is not alto- 
gether certain that the abuse is in any 
respect violating a law or rule, it goes 
after the matter, discusses it with those 
in the business who are following such 
practices and those in the business 
who are the leaders in the field where 
the practices are being followed, and 
tries to correct the situation. In 99 
cases out of a hundred it does correct 
the situation. In the 100th case it goes 
to court or takes what other legal ac- 
tion is necessary. 

But if it were to invoke its full legal 
power and set in motion its full legal 
machinery available to it, or attempt 
to do so, every time there was a dis- 
agreement between what it thought 
the business ought to do and what the 
business was doing, it would accom- 
plish a lot less than it does by informal 
discussions, off the record negotiations, 
and even closed hearings. Much of the 
business the department transacts with 
the business lies outside the precise 
legal limits of a hearing or court ac- 
tion—and should. 

A legal, heavy-weight testing of even 
the minority of even the most impor- 
tant matters that arise in the depart- 
ment’s supervision of the business 
would require a vastly larger staff 
(including a great many more law- 
yers), a far bigger budget, an enor- 
mously greater time in court, etc. 

The New York department has been 
accused of supervising the business so 
closely and extensively that it gets 
into the field of management and man- 
agement decision, and there are times 
when this criticism seems to be at least 
in part justified. But on the whole it 
exercises its large supervisory powers 
fairly, the relation of the department 
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to the business is reasonable and flexi- 
ble, and certainly it cannot be accused 
of overlooking the interests of the pub- 
lic. 


However, the criticism of the depart- 
ment in respect to the welfare fund 
commission hearing is to this extent 
justified: If the department had 
reached the stage in its informal dis- 
cussions with the insurers that a hear- 
ing was necessary, prior to the issue 
of a ruling, the hearing should have 
been open. A hearing by its very name 
and perhaps legally is just that, a for- 
um for the discussion and hearing of 
information and opinions pertinent to 
an issue that affects the public and the 
insurance business. 

The holding of a closed hearing—at 
this one the department indicated it 
was not going to have a record made— 
suggests that the department was un- 
able to get the information it wanted 
and needed to shape its subsequent 
order wisely and properly in a techni- 
cal sense. It also indicated it didn’t 
think it was going to get or get so 
easily the accord it wanted that those 
in the business who are doing it will 
stop overpaying for this kind of busi- 
ness and to improper persons. 

The closed hearing also suggests the 
department was using the device of a 
hearing to bring in people it could not 


otherwise get there, to discuss pra,—g—— 
tices which it regards as improper byfant Coll 
under circumstances which it is map.fgree cit 
ing palatable to those who are goj,pvoted 4 
to py disciplined, presumably in a eq, great ©° 
sent-decree kind of way. 100th ar 
The department uses the closed hey. 
ing every now and then. This isn’t ty 
first one, presumably it isn’t the lag 
Perhaps it has the legal right to & 
its hearings closed, if it wants to,” 
But since it has, by custom if not} 
law, the resources of informal di 
sion and negotiation to accomplish * 
purposes for which the present hearigg 
apparently was called, those devigy 
seem more appropriate for this cay 
than the closed hearing, and pro! 
would look better for other ma 
when they arise, where the matters an 
apt to get to the closed hearing stage. 
Possibly it felt that it could go fy. 
ther, make a more adequate corre. 
tion, by negotiation and extra friend) 
treatment than it could by exertixg 
the rough side of the hearing stic J, 
and if so the interest of the public 
may have been better served. If so, al 
hail. But in general it puts the depart. 
ment in the position of being nice 
than the situation seems to warrant, 
and the business in the position of be 
ing coddled to an extent perhaps not} gids 
justified by what it has done. 
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A home office celebration was staged 
by National L. & A. in honor of Edwin 
W. Craig, chairman, and Eldon B. 
Stevenson, Jr., president, who recently 
completed 40 years with the company. 

Besides the 1,200 home office em- 
ployes in attendance, there were es- 
pecially invited guests and 11 other 40- 
year associates of National L. & A. still 





Edwin W. Craig Eldon B. Stevenson, Jr. 


active with the company. Presiding at 
the ceremonies was J. E. Willis, ex- 
ecutive vice-president. Service emblem 
pins were presented by C. R. Clements, 
Sr., honorary chairman and himself a 
40-year company veteran. 

A commemorative medallion was 
created from an original sculpture by 


Northwe: 
has been 
geles col 
schedulec 


Jeno Juszko, noted sculptor, an 
copies in bronze are being presented 
to field men with the original to k 
mounted in the home office. 

Both Messrs. Craig and Stevensm 
started with the company as agents a 
Dallas after graduation from Vander- 
bilt University. 


Raymond C. Johnson, vice-president 
of New York Life in charge of agency 
administration, has become chairma 
of the life insurance division of th 
United Hospital Fund’s 1953 cam- 
paign. The Fund services 81 New York 
city hospitals. Mr. Johnson has bee 
with New York Life his entire busines 
career, serving as a_ vice-president 
since 1949. He is a past president d 
both the Arizona and Los Angele 
Assns. of Life Underwriters and cut 
rently is chairman of the America 
College’s committee on public relation 
and the L.I.A.M.A. committee on edt- 
cation and training. 


Charles E. Becker, president d 
Franklin Life, and Mrs. Becker are ef 
joying a trip to Alaska for a fe 
weeks. They made the Arctic Circk 
trip. 

President Morgan B. Brainard d 
Aetna Life received an honorary LLD. 
at the August commencement of Bry- 
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Howard J. Burridge, President. 
Louis H. Martin, Vice-President. 
Joseph H. Head, Secreiary. 

John Z. Herschede, Treasurer. 

420 E. Fourth St., Cincinnati 2, Ohio. 










ATLANTA 3, GA.—432 Hurt Bidg., Tel. Walnut 
9801. Carl E. Weatherly, Jr.. Southeastern 
Manager. 


BOSTON 11, MASS.—207 Essex St., Rm. 421, 


Tel. Liberty 2-1402. Roy H. Lang, New Eng- 
land Manager. 
CHICAGO 4, ILL.—-175 W. Jackson Blvd., Tel. 


Wabash 2-2704. O. E. Schwartz, Chicago Mgr. 
A. J. Wheeler, Resident Manager. 


INCINNATI 2, OHIO—420 E. Fourth Street, 
- Parkway 2140. Chas. P. Woods, Sales 
irector; Geo: C. Roeding, Associate Man- 
ager; George at gg News Editor; 
Roy ‘Rosenquist, Statistician 

D. 1, TEXAS—70 8, Employers Insurance 
Bidg., Tel. Prospect List fred E. Cadis, 
Southwestern Manager. 

DETROIT 26, MICH.—1102 Lafayette Bidg., 
Tel. Woodward 3-2826, A. J. Edwards, Resident 
Manager. 





KANSAS CITY 6, MO.—605 Columbia Bank 
Bldg., Tel. Victor 9157. William J. Gessing, 
Resident ee 


LIS MINN.—558 Northwestern 
Bank Blidg., Tel. Tats 5417. Howard J. Meyer. 
Resident Manager. 


NEW YORK 38, N. Y.—99 John Street, Room 
1103, Tel. Beekman 3-3958. Ralph E. Richman. 
Vice-Pres.; J. T. Curtin, Resident Manager. 








OMAHA 2, NEBR.—610 Keeline Bldg. ? 
Atlantic 3416. Richard F, Black, F 
Man#ger. 







PHILADELPHIA 9, PA.—123 S. Broad § 
Room 1127, Tel. Pennypacker 5-3706. ry 
Fredrikson, Resident Manager. 

PITTSBURGH 22, PA.—503 Columbia 5 
Tel. Court 1-2494. 











SAN FRANCISCO 4, Cnt Frathany Bids | 
Tel. Exbrook 2-3054. . 


Coast Manager. 
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nt College, Providence, R. I. The de- 
ee cites Mr. Brainard as having “de- 
voted almost half a century to the 
great company that this year marks its 
100th anniversary”. 
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The nomination of James L. Guil- 
martin to be U. S. attorney for the 
southern district of Florida was re- 
sorted favorably by the Senate judici- 
yy committee and confirmed by the 
senate the following day, by unanim- 
gus consent. A fight on him had been 
made on ground of lack of experience. 
However, opposition of Senator Lang- 
e, judiciary committee chairman, and 
Welker, Idaho, broke down, and the 
appointment went through on greased 
skids. 

Mr. Guilmartin is a son-in-law of 
the late Kirk A. Landon, who was 
head of American Bankers and Amer- 
ican Bankers Life of Miami, and he 
isa law partner of Paul L. E. Helli- 
well, who is secretary and a director 
of American Bankers. 


John R. Mage, general agent for 
Northwestern Mutual at Los Angeles, 
has been named chairman of Los An- 
gles county 1954 Heart Campaign, 
scheduled to begin next February. 


Thomas H. Wall, general agent at 
Louisville for Pacific Mutual, has been 
sworn in as a member of the Louisville 
board of aldermen, succeeding Albert 
Ruetlinger, attorney with Liberty In- 
surance Agency, who resigned when he 
moved his residence from the city to 
the country. 








Dallas General Agents & Managers 
Club discussed a proposed change in 
by-laws which would permit affilia- 
tion with National General Agents & 
Managers Assn. 


/ 


DEATHS 


ROBERT B. MURRAY, 65, who last 
month retired as district manager at 
Troy, N. Y., for Prudential after near- 
ly 41 years with the company, died. 





GERALD B. F. PRIESTMAN, 65, re- 
tired general group sales supervisor for 
Metropolitan, died at his home at 
Elizabeth, N. J. Mr. Priestman joined 


the group sales division as a supervis- . 


sor in 1924. In 1927 he became associ- 
ate manager at London, Eng., and re- 
mained there until that office was 
closed in 1933. He then returned to 
New York City as divisional sales 


W. Va. Assn. Holds School for Officers 


West Virginia State Assn. of Life Un-sociation, spoke on the function and 


derwriters annual 








LeMoyne Plauche 


one-day leadership 
training school 
saw some 40 offic- 
ers of local associ- 
ations throughout 
the state gathered 
for instructions in 
association duties. 
The meeting was 
held at Parkers- 
burg. 

State President 
Charles R. Hanley, 
manager Metropo- 
litan Life, Park- 
ersburg, opened 


the training school by explaining its 
purpose and introducing the materials 


manager. He was appointed general 


supervisor in 1937. 


to be covered. Arley T. Zinn, local 
agent, president of the Parkersburg 
association, after welcoming the local 


FRED B. AHARA, president of Ben- 
efit Assn. of Railway Employees, died 
at his home in Evanston, IIl., after a 
long illness. Mr. Ahara joined the as- 
sociation in 1912, and succeeded Wil- 
liam B. Montgomery as president in 
1940. 


HENRY J. PORTSCHI, 49, Security 
Mutual of Nebraska at Denver since 
1949, died suddenly while attending an 
agency picnic near that city. He re- 
cently had been appointed supervisor 
at Denver. 


GEORGE A. PATTON, 67, former 
vice-president and manager of agen- 
cies of Mutual Life, died at Altamonte 
Springs, Fla., after undergoing an ab- 
dominal operation. He joined Mutual 
Life as an agent at Cincinnati in 1910. 
Later he served as manager at Des 
Moines and Columbus, O. He went to 
the home office early in 1937 as su- 
perintendent of agencies and later 
that year was appointed vice-president 
and manager of agencies. He returned 
to Ohio in 1942 as manager at Cleve- 
land. He retired in 1946. He had moved 
to Altamonte Springs only last month. 








Gibraltar Promotes Marsh 


Frank C. Marsh, Jr., general agent 
at Denver for Gibraltar Life of Dallas, 
has been appointed assistant regional 
superintendent of agencies with head- 
quarters at Denver. He is succeeded 
as Denver general agent by James R. 
Morrill, who has had previous general 
agency experience at Denver. 


officers, distributed the teaching ma- 
terial. S. Byr] Ross, general agent Mid- 


land Mutual Life, 
burg, past-president of the 





y 


Parkers- 
state as- 


also of 


work of the National Assn. of Life 
@nderwriters. C. E. Roedersheimer, 
manager Western & Southern Life, 
Parkersburg, state association publi- 
city director, spoke on the importance 
of public relations. 

LeMoyne E. Plauche, manager Com- 
monwealth Life, Parkersburg, state as- 
sociation secretary, spoke on import- 
ance of education and training for life 
underwriters. Ralph M. Dunsmore, 
Kentucky Central L. & A., Fairmount, 
and R. Homa Houchin, general agent 
Connecticut Mutual Life, Huntington, 
both past presidents of the state asso- 
ciation, spoke on membership promo- 
tion; J. B. Queen, Commonwealth Life, 
Clarksburg, on duties of the secretary- 
treasurer and George N. Anstey, Pru- 
dential, Charleston, Ist vice-president 
of the state association, on duties of 
the president and vice-president. Col. 
W. C. Petty, Jr., manager Home Life, 
Huntington, immediate past president 
summarized the course. 


Part of the faculty conducting the West Virginia Assn. of Life Underwriters 
leadership training school, left, George Anstey, state association Ist vice-presi- 
dent; Arley T. Zinn, president of Parkersburg association, which was host to 
the visiting officers; C. R. Hanley, president of the state association, and C. E. 
Roedersheimer, state association publicity director. 
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vides $1,000 insurance until the poli- 
cy anniversary nearest age 21 and 
thereafter an ultimate amount insured 
of $5,000. Monarch also has introduced 
a preferred life paid up at 85 policy is- 
sued in amounts from $10,000 to $50,- 
000 at ages 21 to 65. 


Monarch Offers Two Plans 


Monarch Life, Massachusetts, has 
brought out an estate builder policy 
which provides level premium insur- 
ance with premiums ceasing at age 65. 
It is available to children for ages at 
issue 0 to 14, inclusive. Each unit pro- 














TOO MANY 
PROSPECTS 
TO OVERLOOK 














NEVER GET THE IDEA that renters make 
poor prospects. After all, 45% of Ameri- 
can families rent their dwelling places — 
many of them by preference. Their rent 
checks have to be mailed every month, 
even as mortgage instalments do. 








Occidental’s Income Protection policy is 
an economical way to make sure the rent 
will be paid if your client dies or is dis- 
abled. Written just to provide income — 
nothing else — this policy can guarantee 
the rent money for as long as 5O years. 
At low cost, too! 















Just one more example of the usefulness 
of this very practical policy plan. 











‘A Star in the West...’ 






HOME OFFICE: Los Angeles 
W. B. STANNARD, Vice President 


“WE PAY AGENTS LIFETIME RENEWALS... THEY LAST AS LONG AS YOU DO!" 





















PROTECTED HOME CIRCLE 


SHARON, PA. 
FOUNDED IN 1886 
A Legal Reserve Fraternal Insurance Society 


JOSEPH SPENCER, President L. D. LININGER, Secretary 
SHARON, PA. 














American Reserve Lire 
HOME OFFICE—OMAHA, NEBRASKA 


Raymond F. Low, President Harold R. Hutchinson, Exec. V. P. 
Frank W. Frensley, Agency V. P. 


Life—Health—Accident—Hospital 















CHANGES 





Central Standard Chicago 
Regional Post to Farris 


Mitchell E. Far- 
ris has been ap- 


pointed _s regional 
manager of the 
‘Greater Chicago 


agencies for Cen- 
tral Standard Life. 

Mr. Farris has 
been with Ameri- 
can National for 
eight years, tHe 
last four as dis- 
trict manager in 
Chicago. He is an 
air force veteran. 





M. e Farris 
Osgood Heads New Ohio 


Agency for Union Central 


Union Central Life has appointed 
Milton L. Osgood district manager at 
Hillsboro, O. A unit of the Columbus 
agency, the office headquarters are in 
the company’s new records preserva- 
tion building, which was formally ded- 
icated last May. 

Joining the company in 1930, Mr. 
Osgood spent several years in the 
home office before entering field work 
in 1939. He was made assistant man- 
ager of the home office agency in 1946. 
He is a veteran of world war II and 
was made assistant manager of the 
home office agency in 1946. He is a 
veteran of world war II and was 
was recalled to army duty in 1951, later 
playing a leading role in the repatria- 
tion of Korean war prisoners at Pan- 
munjom last spring. He returned to 
civilian life a few weeks ago. 





W. L. Peterson Phoenix 
Manager for Mutual, N. Y. 


W. Lloyd Peterson has been ap- 
pointed manager at Phoenix for Mu- 
tual Life of New 
York. With the 
home office field 
training staff since 
March, he suc- 
ceeds Lloyd A. 
Fallers, who has 
resigned to re- 
sume personal 
production. 

Mr. Peterson 
joined the com- 
pany at Salt Lake 
City in 1948, was 
advanced to assist- 
ant manager there 
in 1950, and to the 
home office staff three years later. 


Fidelity Mutual Names 
Metcalf at Roanoke 


Fidelity Mutual Life has named 
Jackson H. Metcalf general agent at 
Roanoke, Va., succeeding Frank A. Ea- 
ders who retires after 36 years with the 
company. Mr. Metcalf has been in the 
business since 1948. He is a past of- 
ficial of Roanoke Assn. of Life Under- 
writers. 


Opens Life, ‘A. & H. Unit 


The Jewett, Barton, Leavy & Kern 
agency at Portland, Ore., has opened a 
life and A. & H. department. William 
H. Wilson heads the new department. 
He has been with Canada Life at Kla- 
math Falls, Ore., for the past two years. 


W. Lloyd Peterson 





Southern Provident Names Props 

Southern Provident Life has named 
Bill Props manager for the new agen- 
cy at Houston. He had been with Na- 
tional L. & A., and Fidelity Union 
Life. 





e Thom L. Jordan, who has been group 
annuity specialist at Chicago for John 
Hancock, has been promoted to senior 


—> 









midwest group annuity specialist, 
successor aS group annuity speci 
is W. Scott Connor, who moved to 
cago from the home office. Mr. Jor 
has been with John Hancock 

1951 and before that for five years Wy 
with Minnesota Mutual at St. Pay, 




























Agency Asset 






It is generally recognized tha 
the agent is a vital cog in mox 
business machinery. However, 
it is in the life insurance buigi. 
ness that the agent reaches his 
highest estate. 































From the new born to those 
in their twilight years—all age 
groups are protected and pro. 
vided for because of the advice 
and planning of a life insurance 
representative. 


The Union Labor Life is 
aware that the life insurance 
agent of today must be consid. 
ered a prime asset of any com. 
pany that maintains a record of 
steady growth and progress, 
This philosophy aids us in our 
choice of the type of agency 
force that best serves the needs 
of our continually growing fam- 
ily of policyholders. 














Fine Business Stationery = 
is Watermarked 


a Fox River, 






Say it" on Fox River cotton-fiber paper, and it 
will always be there! Cotton-fiber assures per- 
manence for policies, special settlements, office 
forms, all vital correspondence. Hardest file- 
handling hardly shows. Stays white for years 

. . has that currency-feel that makes an impres- 
= sion of stability. Ask your printer for bond, 
onion skin, or ledger samples . . . . or write 
FOX RIVER PAPER CORP., Appleton, Wisconsin. 
Makers of fine papers since 1883. 
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NEWS OF LIFE COMPANIES 





Hancock Has 5th Billion 


Increase in Five Years 


For the fifth year in a row John 
Hancock Mutual Life has passed an- 
other billion mark of insurance in 
force, bringing the total as of June 30 
to more than $14 billion. 

The company issued over $850 mil- 
lion in new insurance during the first 
half of 1953, an increase of 18.4% over 
the corresponding period last year. 
Total payments to policyholders and 
peneficiaries during the period were 
$132,879,363, 4.7% more than the first 
six months of 1952. Policy payments 
each business day averaged 900,000. 





Great-West Notes In-Force 


and New Business Gains 


New records in the last six months 
were reported by Great-West Life. 
New business for the first half of 1953 
amounted to $184,413,000, more than 
the amount written in the full year of 
1946, and a gain of 12% over the cor- 
responding year of 1952. In May, the 
cmpany’s total business in force 
passed the $2% billion mark and at 
the end of June stood at $2,274,000,000. 

Total assets now amount to $459 
million, an increase of $13 million dur- 
ing the first six months of 1953. Of 
the assets, 29.7% are in government 
and municipal bonds; 32.9% in corpo- 
rate bonds and stocks; 30% in mort- 
gages and real estate, and the balance 
in other areas. 

Net interest rose to 3.79% and mor- 
tality experience was more favorable 
than for the first six months of last 
year. 





Manufacturers Life Pays 
Over $500,000 in Benefits 


Manufacturers Life’s total benefits 
paid to beneficiaries and living poli- 
cyholders since incorporation in 1887 
reached $500,000 in July. Payments 
lat year, more than $26 million, were 
more than twice the amount paid out 
during 1942. Matured endowments, 
retirement income, dividends, etc., 
amounted to 67% of the total. Business 
in force in this country is over $460 
million, representing 29% of the total 
in force. 





To Vote on Stock Dividend 
for West Coast Life 


West Coast Life has called a special 
stockholders meeting for Aug. 13 to 
consider a proposal to declare a stock 
dividend, to increase the company’s 
capital thereby from surplus funds and 
to ender a new employes’ retirement 
plan. 





Ministers Starts Building 


Cornerstone for the new home office 
of Ministers Life & Casualty of Min- 
neapolis was laid at a meeting of the 

rs. Dr. Howard Conn, pastor of 
Plymouth Congregational Church of 
Minneapolis, chairman of the arrange- 
ments committee, conducted the serv- 
te and Mell W. Hobard, president, 
was principal speaker. 





U.S. Life in Wisconsin 

United States Life has entered Wis- 
‘onsin, bringing to 11 the number of 
New states the company has entered 
it the past 18 months. 


Commercial Is the Leader 


National Life & Casualty was refer- 
td to in the July 17 issue as the lead- 
ing Arizo 


na life company, with about 

















W million of insurance in force and 





assets of about $500,000. Actually the 
company having the most business in 
force, according to its Dec. 1952, state- 
ment, is Commercial Life Ins. Co. of 
Phoenix, with $28,434,963. Assets are 
$3,367,927. Commercial started busi- 
ness in 1947. 


Federal L. & C. Reports 
First Six Month Gains 


In the first six months, Federal Life 
& Casualty had new paid-for life in- 
surance of $17,641,000 as compared 
with $12,742,000 in 1952, an increase 
of 38%. Insurance in force now 
amounts to $178,345,000, up $12,118,- 
000. 

The directors increased the interest 
rate allowed on life premiums paid in 
advance from 2% to 24%% a year. Ap- 
proval was also given to an increase 
in the limits for writing non-medical 
life insurance, the most important 
change in this respect being an in- 
crease in the non-medical limits for 
si to 35 inclusive from $5,000 to 

7,500. 





Queen’s Husband Needs 


Insurance Counselors 


The Duke of Edinburgh when asked 
to propose a toast at a dinner of Char- 
tered Insurance Institute at London 
was quoted as saying: 

“I cannot help feeling rather sur- 
prised that you have asked me to 
propose this toast, because as far as I 
know, my life has never been insured 
and I doubt very much anyone would 
take it on now. My personal goods and 
chattels are hardly worth insuring.” 
The duke, who is a veteran sailor, went 
on to say that the royal racing yacht 
is insured “and you can put that down 
perhaps to my better knowledge of 
marine risks—especially when I hap- 
pen to be sailing them.” 





Connell to Ky. Department | 


Commissioner Goebel has named 
Ralph E. Connell general counsel for 
the Kentucky department to succeed 
Robert F. Stephens, who resigned to 
enter private practice. 





Fla. Law Changes Pondered 


Commissioner Larson of Florida has 
called a meeting this week at Jack- 


sonville to discuss matters pertaining to 
the new insurance legislation that was 
enacted at the 1953 session of the leg- 
islature. This will be for insurance 
people and various matters relating to 
administration of the new laws, etc. 
will be gone into. This will be held in 
the Peninsular Life building. 





Minnesota Mutual Names 


Larrabee to Medical Post 


Dr. Walter F. Larrabee, Jr., has been 
named assistant medical director of 
Minnesota Mutual and will assume his 
new post Aug. 15. Formerly with a De- 
troit medical clinic, Dr. Larrabee is a 
specialist in internal medicine. He 
graduated from University of Minne- 
sota medical school in 1939 and com- 
pleted his training in 1948 at the Mayo 
Foundation. 





e Shenandoah Life of Roanoke is 
planning a new building to house 
studios for Stations WSLS and WSLS- 
TV. The new studios will replace those 
on the seventh floor of the Shenandoah 
building. 





e Mutual Benefit Life has been li- 
censed in New Mexico. 
















LOW-COST 
PROTECTION 


When cost is a factor and the prospect needs more protection now than in later 
years, the LNL agent can recommend one of these popular plans — Emancipator, Life 


Expectancy, or Double Protection. 
This extensive portfolio of low-cost per- 


The 


manent insurance plans is another reason 
for our proud claim that LNL is geared to 
help its fieldmen. 


LINCOLN NATIONAL LIFE 
INSURANCE COMPANY 


Fort Wayne 1, Indiana 


Its Name Indicates Its Character 
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Jr., Penn Mutual. Pasadena: Weirick, John H., 
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O., Penn Mutual; Board, James A., Penn Mu- 
District of 


tual, Cragg, Edwin W., Mutual of New York; 


Columbia—Washington: 


Credit Life. Denver: McCarthy, Leo B., Acacia 
Mutual; McDonald, John J., Columbian Na- 
tional; Robertson, Edward G., II, Prudential; 
Rudolph, Rowe, Jr., Connecticut General; Tyd- 
James B., Travelers. North Hollywood: Anson, ings, William R., Home of New York. 

MacGregor, 
M., Phoenix Mutual; Safford, Robert B., Trav- 
elers; Shoemaker, George G., Connecticut Mu- 
New York Life. Sacramento: Anderson, Elmer tual. New Haven: Winnick, William, United 
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Georgia—Atlanta: Hills, Richard A. Aetna 


Life. Macon: Flournoy, Thomas F., Jr., New dential; Collins, William K., Jr., Mona 


Life; Mann, John E., Massachusetts Mutuy) ciety; 
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tan. Chicago: Adinolfi, Andrew A., John Han- politan; Meagher, Thomas A., Travelers; yj § DeVrie: 
cock; Deitelbaum, Louis W., Equitable Society; ler, idney, Prudential; Oberlander, Ajfm! Charles 


A., Metropolitan; Pumyea, Peter C., Jr,, ' Jr, Pe 


Jones, John W., John Hancock; Liebman, Jack, N Pr. 
dential; Scala, Anthony I., Metropolitan; Si. New Y 


Home of New York; Mack, John P., Mack 









“Opens up a new highway to increased sales”. . 
that’s what agents are saying about the great new 
MASTERPLAN offered for the first time this year 
by General American Life Insurance Company. 





Response everywhere has been enthusiastic. The 
MASTERPLAN has so many advantages it 
flattens sales resistance. People like the way 
MASTERPLAN lets them combine an easy sav- 
ings plan with life protection. And they open 
their eyes wide when they see how the MASTER- 
PLAN can actually pay them back MORE than 
they pay in. Our representatives like this new 
all-purpose policy with its low net cost and 
high commissions. 


For further information write Frank Vesser, Vice President 


General American Life 


One of the nation’s leading mutual legal reserve companies 


ST. LOUIS, MO. 
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Young Woodmen the Goal of 
ALL-AMERICA JUNIOR JUBILEE 


Woodmen members and field men are uniting in a special All- 
America Junior Jubilee drive, August 3 to October 3, to bring the 
Society’s juvenile membership to 75,000. 


Juvenile membership, more than tripled in the past decade, is now 
even more attractive with the new Boys of Woodcraft Sportsmen’s 
clubs for boys 8 to 16 years old. Young Woodmen now also receive 
training in rifle marksmanship, fishing and other sports while 
building their educational funds with safe, sound, legal reserve 
Woodmen life insurance. 


WOODMEN OF THE WORLD 


LIFE INSURANCE SOCIETY 
Omaha, Nebraska 


W orld’s Financially Strongest Fraternal Benefit Society 








& Parker; Malin, Charles J.. Home of New gel, Harold, Prudential; Weintraub, Miltm, Geiger, 
York; Mullins, Kenneth A., Great-West Life; Prudential. Buffalo: Steinwald, Danie} r rison, | 
Nathan, Robert B., Equitable Society; Ramsey, New York Life; Wurster, Vesper L., Mutyj 





James F., Jr., Connecticut Mutual; Rosing, of New York. East Quoque: Wiederer, Char«) New Ei 
Bernard, Metropolitan; Sandberg, Arthur I., tropollt 


Connecticut Mutual; Worthington, Max G., 
Aetna Life. Decatur: Walker, H. Dale, Provi- 
dent Mutual. Joliet: Fish, Louis, Mutual Bene- 
fit Life. LaGrange: Barbour, James A., Jr., 
Continental Assurance. Normal: Cawood, Eu- 
gene F., State Farm. Palatine: Schreiber, 
Robert R., Bankers of Iowa. Peoria: Pierson, 
Mack D., Prudential; Zendt, Errett G., Con- 
necticut Mutual. Springfield: Hoffman, Mari- 
on E., Equitable Society; Peterson, Karl J., 
Equitable Society. 
e e 

Hawkins, Willard C., 
Northwestern Mutual. Bloomington: Strain, 
Robert W., Indiana University. Evansville: 
Hulvershorn, John P., John Hancock; Ryan, 
Charles K., Guardian. Fort Wayne: Clevenger, 
Joseph V., Guarantee Mutual. Indianapolis: 
Busche, Eugene M., American United; Flick- 
inger, Dan E., John Hancock; White, Harry 
E., Aetna Life. West Lafayette: Meyer, Herbert 
O., New York Life. 

lowa—Des Moines: Ryden, Richard B., 
Equitable of Iowa. Waterloo: Caines, Arthur 
N., Equitable of Iowa. 

Kansas—Kansas City: Manning, F. Howar, 
Equitable of Iowa. Leavenworth: Letts, Madi- 
son M., New York Life. Parsons: Maier, John 
A., Equitable Society. Wichita: Brady, T. Ter- 
rence, New York Life; Wurst, Richard G., 
Prudential. 

Kentucky—Lexington: Chambers Elwood N., 
Provident L. & A. Louisville: Castleman, Har- 
ry W., New England Mutual; Fish, Edward A., 
Jr., New England Mutual; Heathman, Nelda J. 
(Miss), Home of New York; Keithley, Robert 
W., Northwestern Mutual; Mahoney, Robert C., 
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son, Andrew E., New York Life. Fall River: 
Kusinitz, Maury, Guardian. New _ Bedford: 
Rice, Milton L., John Hancock. Roslindale: 
Finn, Richard J., Metropolitan; Murray, 
Lawrence J., Prudential. Springfield: Keiser, 
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Prudential; Narlee, Howard E., New England Felton, R 
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Ruben, New York Life; Lackey, Joseph H., 4 an sua Charles W 
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Mutual Benefit Life; Tracey, Herman D., Ohio 
National. 





Minnesota—Minneapolis: Bearg, Ernest E., 
Equitable of Iowa; Morris, Arthur M., Jr., 
Canada Life; Robbins, Orem O., Connecticut 
General. St. Paul: Mischke, Herbert F., Equit- 
able of Iowa; Utne, Robert L., Penn Mutual; 
York, David W., Bankers of Iowa. 

Missouri—Columbia: Bray, Robert E., Uni- 
versity of Missouri; Brown, Budd G., College 
Life. Kansas City: Hall, Clifford H., John 
Hancock; Huskinson, Charles G., Acacia Mu- 
tual; Lehman, Martin B., New England Mu- 
tual. St. Louis: Jacobs, Harold, Capitol Life; 
Koetter, Kay C., Occidental Life of California. 

Nebraska—Omaha: Greenberg, Barton H., 
Prudential. 

New Jersey—Arlington: McKeon, Mary C. 
(Miss), Prudential. Atlantic City: Stephan, 
Norman J., Fidelity Mutual. Camden: Curran, 
Robert J., Jr., Union Central; Herrick, Ken- 
neth W., University of Pennsylvania. Clifton: 
Bednarz, Alexander L., Prudential; DeLuca, 
Alfeo J., U. S. Life. East Orange: Toia, Louis 
J., Prudential. Fairlawn: Pulichino, John, Pru- 
dential. Hackensack: Flanagan, Joseph S., New 
England Mutual. Lakewood: Blank, Louis, } 
Fenn Mutual. Laurel Springs: Copeland, Wil- DO} 
am G., New Yor! e. Livingston: Bucca, MARKET RESEARCH 
Benjamin S., Prudential. Millburn: Becker, Ed. ane 
ward H., University of Pennsylvania; Schultz, STAFFED BY EXPERTS 
Charles A., Jr., Prudential. Newark: Black- 76 Beaver St e) fap 
well, David J., Prudential; Freest H. Rus- New York, N.Y 
sell, Jr., Connecticut General; Gershberg, Isa- 


Life Insurance in Force 
OVER ONE BILLION DOLLARS 
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Prudential. Endicott: Dunham, Leo J., 
Metropolitan. Hempstead: MacDonald, John B., 
prudential. Jamestown: Lupean, Robert L., 
Prudential. Kenmore: Burke, Euguene E., 


Union Central; Miller, Alvin L., Jr., Pruden- 
tial. Levittown: Lapidus, Herbert, U. S. Life. 
Long Beach: Harber, Bennet S., University 
¢ Pennsylvania. Lynbrook: Patton, Ralph H., 
se & Higgins. Mt. Vernon: McRann, 
mas B., John Hancock; Subotky, David 
R., Aetna Life. New York: Barry, Edward, 
jr, Metropolitan; Bayer, Mitchell J., no af- 
iliation; Bleetstein, Leonard, Equitable So- 
ciety; Briggs, John M., New York University; 
Patrick T., Connecticut General; Cas- 

sidy, "Joseph L., Metropolitan; Chadsey, Carl 
T, Jr., Connecticut Mutual; Colt, Robert H., 
“uitable Society; Cranwill, Alfred, Institute 
of Life Insurance; Cryer, Earl W., Guardian; 
DeVries, Neil M., Equitable Society; Drimal, 
Charles E., Penn Mutual; Ebling, Robert W., 
jr. Penn Mutual; Edelstein, Rubin, Home of 
New York; Einhorn, Herman P., Metropolitan; 
Glenn G., New England Mutual; Har- 
J., Metropolitan; Held, Henry 
Horvat, Marica (Mrs.) 


le; 
Mutual; Lawton, Philip N., New York Life; 
Manley, Michael F., Equitable Society; Melly, 
Joseph J., Jr., New England Mutual; Model, 
Sidney C., Massachusetts Mutual; O’Connor, 
Thomas E., Equitable Society; Pattison, John, 
Prudential; Pina, Stephen, Metropolitan; Rem- 
ick, Robert M., Jr., New England Mutual; 
Renzland, Anne, Equitable Society; Roberts, 
Lucile R., New York Life; Robertson, John 
W., Metropolitan; Rudner, David H., New 
England Mutual; Schlussel, Philip M., Equit- 
able Society; Shepherd, Donald L., Mutual 
; Simon, Bernard, Equitable Society; 
Sobel, Daniel, Equitable society: Soota, 
Thomas J., Jr., Metropolitan; Tolley, Adrian 
B, Jr., Equitable Society; Tracy, Gerard B., 
Prudential; Wallar, Harry R., Metropolitan. 
Ozone Park: Schultz, Howard W., Prudential. 
Poughkeepsie: Crauer, Clarence E. P., North- 
western Mutual; Demarest, Elmer L., New 
York Life. Rochester: Cooper, Irving I., Met- 
ropolitan; Knauf, J. Arthur, Prudential; Lock- 
wood, Lloyd F., Massachusetts Mutual; Zim- 
mer, Fred W., Berkshire. Schenectady: Stew- 
att, G., Curtis, Northwestern Mutual. Spring- 
ville: Miller, Warren P., Mutual Benefit Life. 
Syracuse: Conklin, Evan N., Equitable of 
Iowa; Smith, Norman F., Equitable Society; 
Tuttle, Forbes S., Massachusetts Mutual. Tuck- 
ahoe: Dodson, Torrey D., Jr., Teachers In- 
surance & Annuity Assn. Unadilla: James, 
George D., Jr.,. Mutual Benefit Life. Yonkers: 


Harris, Alfred A., Equitable Society; Silver, 
John A., Equitable Society. 

. * e 
North Carolina—Charlotte: Burwell, Lewis 


Cc, Union Central; Fitch, John S., New York 
Life; Hassell, Charles M., Union Central. Dur- 
ham: Clement, William A., North Carolina 
Mutual; Mansfield, William L., Northwestern 
Mutual. Greensboro: Donaldson, Robert W., 
Pilot Life; Thurston, Robert L., Massachusetts 
Mutual. High Point: Andrews, John L., Jef- 
feson Standard; Owen, Paul S., Prudential. 
Jonesville: Adams, Tilden H., Northwestern 
Mutual. Wilmington: Stephenson, Charles E., 
Connecticut Mutual; Urquhart, Alex R., New 
England Mutual. Wilson: Plyler, Beal B., Jr., 
New England Mutual. 

North Dakota—Bismark: Saunders, Earl E., 
Provident Life. 

Ohie—Akron: Crain, William S., Ohio Na- 
tional; Metzger, Henry L., Massachusetts Mu- 
tua. Cleveland: Hunt, William A., Phoenix 
Mutual; Michael, Benjamin R., Equitable So- 
dety; Politzer, Robert F., Great-West Life; 
Worland, John D., New York Life. Cincinnati: 
Frohman, Jack B., Northwestern Mutual; 
Hirons, Frederic C., Union Central; Spencer, 
Simpson E., Phoenix Mutual. Columbus: Had- 
ly, Benjamin F., III, University of Pennsyl- 
vania. Dayton: Emerick, Samuel W., Mutual 
of New York; Faulkner, George C., New York 
Life; Saeks, Harlan R., State Mutual. Tiffin: 
Felton, Rex, Mutual Benefit Life. Toledo: 
Groff, John C., Aetna Life. 
Oklahoma—Oklahoma City: Saulsberry, 
Charles W., Great Southern. Stillwater: Free- 
man, Herson, Oklahoma A. & M. College. Tul- 
sa: Rogers, Paul, Prudential; Sundvahl, 

R., Massachusetts Mutual; Temple, Wil- 
liam F., Jr.. Mutual Benefit Life; Wagoner, 
Jak, New York Life. 

Oregon—Portland: Muir, Newton M., Sun of 

Canada. 


oe 
Sutton, 












William lI., 


Pennsylvania—Erie: 
Equitable Society. Harrisburg: Schmidt, Rob- 
et J., Equitable of Iowa. New Castle: Hen- 


nemuth, Clyde A., State Farm. Norristown: 
Creswell, Saylor L., Metropolitan. Philadel- 
phias Brickman, Newton, Metropolitan; Cline, 
Robert S., University of Pennsylvania; De- 
Cou, Samuel C., Penn Mutual; Dotterweich, 
Walter W., Jr., University of Pennsylvania; 
Drumheller, Paul J., Aetna Life; Halperin, 
Sanford B., Prudential; Holm, Alfred C., Pru- 
Gitial; Keir, Jack C., University of Pennsyl- 
; Smith, John V., Mutual Benefit Life; 
er, Harold W., University of Pennsylvania; 

William Penn Mutual; Strimple, 


nt Mutual. Secane: Ross, 
ti Shillington: Plunkett, J. Donald, 
nt Mutual. Verona: Currence, S. Blair, 
Mutual. West Chester: Hodge, Robert 
hn Mutual, »..""ow Grove; Schwartz, 
A., Metropolitan. 
Island—Providence: Feliner, William, 


n National. 

Caro leston: Ostendorff, Ed- 

M., Pan-American Life; Thomas, Louis 
tt Southern. Columbia: Adams, Robert, 
York Life. 

Dakota—Sioux Falls: Jones, H. Neal, 


A., Fidelity Mutual. Seattle: Harrison, Ge 


Northwestern Mutual; Williams, Martin E., 
National Reserve. 

Tennessee—Chattanooga: Brown, Edward E., 
Jr., Penn Mutual. Memphis: McComass, Clar- 
ence L., Guardian. Nashville: Eason, William 
H., Jr., Mutual of New York; Vernon, William 
O., Life & Casualty. 


Texas—-Amarillo: Coggins, John T., Amer- 
ican United; Halley, John J., California-West- 
ern States. Austin: Hawkins, Robert H., Pa- 
cific Mutual; Weide, Boyd L., Minnesota Mu- 


tual. Dallas: Brooks, Richard M., Fidelity 
Union; Darling, Clarence R., Jr., S.M.U.; 
Nickelson, Jeff, Southwestern Life; Shrader, 


Philip H., Southwestern Life; Wiedeman, Fred- 
eric F., Franklin; Zavitz, L. Richard, Provi- 


dent Mutual. Fort Worth: Maxwell, Robert 
W., Jr., Aetna Life. Houston: Helmuth, Ned 
D., Equitable Society; Parten, Monroe J., 


American United; Swinford, Harrie G., Jr., 
New York Life; Winn, Harlan H., Jr., Travel- 
ers. Lubbock: Haynie, Clifton, Southwestern 
Life. Orange: Butler, William J., Southwestern 
Life. San Antonio: Fisher, Stonewall J., Jr., 
Prudential; McGille, Woodrow W., Prudential. 

Utah—Salt Lake City: Gille, Richard J., 
Equitable Society. 

Vermont—Burlington: Weitzel, 
(Mrs.) New York Life. Montpelier: Keve, 
Kirtland J., National Life. 

Virginia—Arlington: Kiplinger, Robert O., 
Guarantee Mutual. Norfolk: Meagher, John 
C., Acacia Mutual; Meagher, William J., Aca- 
cia Mutual; Mullen, Anthony J., Jr., Acacia 
Mutual; Sheridan, R. Kelly, Acacia Mutual. 
Richmond: Horsley, T. Braxton, Life of Vir- 
—_ Neveux, Albert L., Jr., Fidelity Mu- 
tual. 

Washington—Mercer Island: Hobbs, 


Arlene 


Robert 
orge 
C., Canada Life; Hunke, Robert L., New 
York Life; Mykland, Clarence E., West Coast 
Life. Spokane: Smith, Proctor, Massachusetts 
Mutual. Tacoma: Palmer, Reese M., Northwest- 
ern Mutual. 

West Virginia—Charleston: Bell, Charles T., 


New York Life; Wanner, Robert W., Sun of 
Canada. Clarksburg: Gerlach, William H., 
Shenandoah. 

Wisconsin—Beloit: Henning, Robert H., Na- 
tional Life. LaCrosse: oran, Leonard, Jr., 
Northwestern Mutual. Menomonee Falls: Roth- 
ermel, William G., avelers. Milwaukee: 
Liban, Harold A., Northwestern Mutual; Weg- 
ner, William S., Mutual of New York. Wau- 
watosa: Zuehl, John G., Prudential. 


Name Payne Supervisor 


Union Life of Arkansas has named 
Burnus L. Payne supervisor of the or- 
dinary department. He was formerly 
with National Life of Vermont at 
Jonesboro, Ark. Mr. Payne entered 
the business with that company at 
Memphis in 1947. He is president of 
Arkansas Assn. of Life Underwriters 
and a member of the education and 
training committee of the National as- 
sociation. 


Elected to Controllers Posts 


Several Iife insurance men have 
been elected to positions in local chap- 
ters of Controllers Institute. M. C. Led- 
den, Lincoln National Life, is the new 
president of the Fort Wayne chapter. 
James H. Eteson, State Mutual Life, 
has been elected president and Robert 
E. Slater, John Hancock, a director of 
the Boston chapter. Henry F. Cha- 
deayne, General American Life, is the 


THE 
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new secretary of the St. Louis group. 

Among directors elected by other 
local chapters are Alex M. Cameron, 
Great Southern Life, Houston; Victor 
E. Henningsen, Northwestern Mutual 
Life, Milwaukee; Vincent F. Lechner, 
Mutual Life, New York City; Thomas 
M. Mott, Republic National Life, Dal- 
las; Donald Nelson, Standard of Ore- 
gon, Portland, and Edward J. Stuewe, 
Unity L. & A., Syracuse. 


Buck’‘s Slogan Selected 


A slogan originated by Wendell 
Buck, New York public relations con- 
sultant who handles a number of in- 
surance accounts, has been selected by 
Record Industry Assn. of America as 
official for the entire record industry. 

The slogan, “Make Friends with 
Records”, was selected from more than 
2,000 submitted to the association and 
will be used extensively in record and 
phonograph advertising. 


Returns to Personal Sales 


Rupert F. McCook, general agent for 
Aetna Life at Long Beach, Cal., since 
1947, has returned to personal produc- 
tion while continuing as _ associate 
general agent. He has been with the 
company 11 years. 
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THE AVERAGE FELLOW 
NEEDS LIFE INSURANCE i 
MORE THAN EVER 


What with continued high prices and high taxes, it is 
just about impossible for the average man to save 
enough, from his own labors, to accumulate adequate Nb 
future security for his family. 








None the less, however, he needs this security. 


So the only plan for him is Life Insurance. 


Shield Men who represent this Company specialize 
in building security for average people, and it seems 
there are a lot of them. 


HL ] || Home Office: NASHVILLE, TENNESSEE I ~ 
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HAPPINESS GUARANTEED 


‘There is a destiny that makes us brothers; 
None goes his way alone. 
All that we send into the lives of others 


Comes back into our own." 


This thought from the pen of Edwin Markham 
indicates why you, a life underwriter, can find 
great happiness in your work. In your business 
the pay is not alone in dollars, but it is also tone 
in the warm handclasp of the widow you helped 
—the friendly smile of your retired policyowner 
—Bill’s ‘‘thanks’’ when he comes to say goodbye 
as he leaves for college. Your job, well done, 


means happiness guaranteed. 
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Salt Lake City, Utah 


$274,000,000 Life Insurance In Force 











Congratulations . . . “Boss!” 


June—traditional President’s Month here at North 
American—saw a new all-time monthly sales record 
set in honor of H. P. Skoglund to the tune of 
$10,257,254* in new combined business—more than 
twice our monthly average. 


As a result, 10 fieldmen and 3 managers will spend 
4 days as guests of the “Chief” at his northern Minne- 
sota chalet—73 will be in line for honorary awards 
they will always cherish. 


What happened in June testifies to the high regard 
Nalacs have for the progressive leadership which is 
behind our reputation as one of the fastest growing 
companies in America. It provides also still another 
example of the exhilarating incentives our program 
provides for fieldmen to bring out the best that is in 
them saleswise and competitivewise. 


*A & H figured in on commuted basis. 


NORTH AMERICAN 
Life and Gasualty Company 


Founded 1896 
HOME OFFICE: MINNEAPOLIS, MINNESOTA 


H. P. SKOGLUND, President 
J. E. SCHOLEFIELD, Vice-President 
Directer of Agencies 














(CONTINUED FROM PAGE 9) 

The companies holding home office 
schools vary widely in how many 
schools they run per year. The most 
common arrangement is two a year, 
but this accounts for only 13 of the 45 
that have home office schools. The six 
companies holding regional schools re- 
ported two to three schools a year in 
each of from four to seven regions. 

The number of students per class 
varies all the way from less than five 
(three of the smallest companies) to 
25 or more (eight companies, all in the 
largest category). Even among compa- 
nies in the same size category there is 
considerable variation in number of 
students per class, although the vari- 
ability of class-size is greatest among 
the largest companies. 

Among the largest companies there 
is an almost even division between 
those having schools of less than a 
week’s duration and those that run for 
more than a week. Among the medium 
size companies ($150 million to $400 
million ordinary in force) and the 
smallest size (less than $150 million) 
schools of more than one week’s dura- 
tion are rare. The usual period is five 
or six days. 

In general, the main emphasis in 
the schools is on methods and skills 
rather than on information about life 
insurance, which the agent presumably 
is taught intensively in his preliminary 
training in the agency. About one- 
third of the companies omit from the 
school curriculum one or more of such 
subjects as use of the rate book, prin- 
ciples of life insurance, social security, 
and programming. 


On the methods side—as_ distin- 
guished from content—the courses fol- 
low the traditional procedures of lec- 
tures, demonstration by the instructor, 
memorization and/or drill on sales 
presentations, and homework assign- 
ments, while somewhat fewer compa- 
nies employ such techniques as audio- 
visual aids, case history analysis, and 
group conferences. 

Forty of the 51 companies report to 
the agent’s manager the man’s in- 
dividual strengths and weaknesses ob- 
served during the school. Forty-three 
companies maintain contact with and 
supervision of the agents for varying 
lengths of time after the school. Many 
companies require weekly reports from 
the agent. These are analyzed and rec- 
ommendations for improvement may 
be made either directly to the agent 
or to his manager. 

Ten of the 51 companies plan to 
make changes in their new-agent 
schools soon. Of these, five said they 
constantly revise their curricula to 
keep them up to date. Other changes 
contemplated include: combining re- 
gional schools to cut down the number 
of schools; raising the requirements for 
attendance; raising to three weeks the 
waiting period before attendance; re- 
vising simple programming procedure 
for greater stress on “how to do rather 
than what to do”; instituting a series 
of preschool clinics run by the man- 
ager during the qualifying period on 
each phase of the agent’s job. Clinics 
would be based on the school curricu- 
lum. 

Of the companies, 27 sell A. & H., 
and of these 24 include instruction on 
A. & H. in their new-agent schools. 
The greatest number of companies de- 
vote 10 to 20% of the school time to 
A. & H. Four give less than 10% and 
one company gives more than 60%. 
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Views Differ on How to Gulf Life Stock Offering 14 Mi 
Run New Ordinary Classes Is 80 to 85% Disposed of Inst 


NEW YORK—The 999,216 shares ys .yranc 
Gulf Life stock recently offered to thi Life Ir 
public by a syndicate of investmeyf sentin: 
bankers is now between 80 and dio sé 
sold and sales continue to be made gf gnds,” 
the offering price of $18 a shay Mutua 
Through Blyth & Co., New York ¢;j timate: 
which is not a member of the ) listene: 
cate, the syndicate still has a stabili,§ in full 
ing bid in of 175%. TIONAL 

The large size of the offering maky) The 


BE 





it difficult to find a basis for compar. pects 

son but the sale of the Gulf shares i! welfare 

considered to be going very well. concer! 

The | 

Denis Maduro Weds Alice | <7 ; 

Nicholson of Summit, N. J. the, Br 
1,432, 

















N. J. Even though on his honeymom, 
Mr. Maduro was here to honor his pri. 
or commitment to give the institute; 
opening lecture. 

Hardly any of those on hand wer 
aware of the marriage, which occurra 
following a whirlwind courtship thi 
began less than a month earlier, th 
day after Mr. Maduro returned fron 
taking part in a panel at the Millim 
Dollar Round Table meeting at Whit 
Sulphur Springs. 


ficial, p 
vision 4 
quency, 
ploratiol 
and the 


agencies in Prudential’s ordinary agen 
cies department. Mrs. Maduro hs 
been for a year and a half with Radi 
Free Asia in San Francisco and befor 
that was with the Mutual Security 
Agency in Paris. 


LIAMA Revises Index 


L.1.A.M.A.’s revision of its index to 
publications, first to be issued sinc 
1949, includes all association material 
in current use, as well as research re 
ports, field publications, speeches from 
annual meetings and statistical survey 
released before July 1 of this year. 

The new index has three sections: 
list of titles, alphabetized with fik 
numbers; a list of subjects; and a def ler and E 
scription of the filing system with a 








alphabetical key. problems 
ance bus 

2 . 0 

Traces Wisconsin Moves iittion, 


An article in the Madison (Wis){witing o 
State Journal traces the history of infthe latter 
surance legislation in that state whid§ proved be 
culminated this year in a change in th of Nation 
insurance tax laws to protect compat Mssioner: 
ies domiciled in Wisconsin against payq Mr. Pie 
ing more to the state in taxes than aj ®M agency 
out-of-state company doing busines 
there. However, an amendment spec Tulane 
fied that no domestic company wi 




















































more than $750 million of ans Attestin 
in force at the end of this year shi§ importanc 
pay less than a foreign company woulg life under 
have. LU. des 
The article cites Northwestern Mi has sent to 
tual Life as being the chief movl§j tian attra 
force in this legislation. This compallg tional pros 
the article goes on, along with Cu Society of 
Mutual, is one of the two compailé] The uni 
in this state which would be affect] 0 obtain | 
by the amendment insuring agaid life insure 
any substantial tax reduction for lat§ CLU. cha 
domestic insurers. Author of the articdf chure to .1j 

was Sanford Goltz, State Journal s# 
writer. Ponder Te 
A group 


Southern Provident Honors Robettf », 


June production for Southern Pro 
dent Life totaled more than $1,500 



























The figure marked the end were 
month’s campaign honoring Presid&] Waggoner, 
Chas. B. Roberts. Victory awards we meer 
distributed at a dinner at the I t; 






ance Club, Dallas. 
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{ Million Now Hear 
Institute Radio Show 


For the past 40 weeks the life in- 
surance business, through Institute of 
Life Insurance, has cooperated in pre- 
senting a dramatized documentary ra- 
dio series, “The Search that Never 
Ends,” over more than 400 stations of 
Mutual broadcasting system to an es- 
timated audience of some four million 
This program was reported 
in full in the May 1 issue of THE Na- 
TIONAL UNDERWRITER. 

The series has explored various as- 

ts of 40 medical and health and 
welfare problems that immediately 
concern the American people. 

The listening public’s reaction to this 
series also has been highly dramatic. 
According to Nielsen Rating Service, 
the program reached an _ estimated 
1,432,000 homes across the nation each 
week, the second largest listening au- 
dience for Tuesday nights, topped only 
by NBC’s Dean Martin and Jerry 
Lewis. 

Producer and director of the series 
is Sherman H. Dryer, who has pro- 
duced such documentary programs as 
University of Chicago’s Round Table, 
‘The Human Adventure, Exploring 
the Unknown”, for which he won the 
Peabody award; “Out of the Thunder”, 
and his current “Heritage.” 

Future programs continuing through 
the summer and fall will deal with 
such subjects as the public health of- 
ficial, pensions and retirement, better 
vision and blindness, juvenile delin- 
quency, the drug menace, further ex- 
ploration of polio, highway accidents 
and the toll of human lives, and med- 
ical and health insurance. 

The program is heard Tuesdays, 
from 9:05 to 9:30 p.m. EST. 


National Life, Vt.. Shows 
9% Sales Gain for lst Half 


National Life of Vermont sales and 
premium income for the first half of 
1953 increased 9.08 and 6.01%, respec- 
tively, aS compared with the same 
period last year, according to Deane C. 
Davis, president. 

Insurance in force at June 30 totaled 
$1,353,390,355, a gain of nearly 7%. 
Assets amounted to $514,606,704, up 
6.65%. 








Two Speakers at Austin 


Austin (Tex.) Life Managers Club 
heard talks by Life Commissioner But- 
lr and Ben Pierce, Amicable Life. 

Mr. Butler reviewed some of the 
problems confronting the life insur- 
ace business in Texas, opining that 
progress has been made toward their 
slution, especially with respect to the 
witing of military business. He said 
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the latter situation was greatly im- 
proved because of the close cooperation 
of National Assn. of Insurance Com- 
missioners and Washington authorities. 
Mr. Pierce reviewed experiences of 
a agency manager of 30 years ago. 





Tulane Offers Life Courses 
4 Attesting to its appreciation of the 


Importance of the role of the trained 


@ life underwriter and the value of the 


CLU. designation, Tulane University 
has sent to a large list of selected alum- 
Nan attractive brochure on the educa- 

lal program sponsored by American 
Society of C.L.U. 

The university now makes it possible 
0 obtain 60 semester hours credit in 
life insurance courses. New Orleans 


te] CLU. chapter has circulated the bro- 


lure to life insurance people. 





hnder Temple, Tex., Assn. 


A group of agents at Temple, Tex., 
met there with officers of Texas Assn. 
iLife Underwriters to discuss form- 
@ local assocation. Temporary of- 
teers were elected, they being Fain 


if Yaggoner, Fidelity Union Life, presi- 
j Harr 


y Keeton, Texas Life, vice- 
t; Jack Statchley, American 


: 





Equitable, Ia., Honors Hubbell on 40th 


Year 


F. W. Hubbell, 
president of Equi- 
table Life of Iowa, 
was presented with 
a hand-tooled lea- 
ther-bound book 
containing the sig- 
natures, photo- 
graphs and pro- 
duction records of 
agents on the oc- 
casion of his 40 
years of company 
service Aug. 1. 
Making the pres- 
entation on behalf 
of the field force 
were, left, P. L. 
Crouch, Des Moin- 
es, 1953 Hall of 
Honor Agent, and 
right, F. L. McCor- 
mick, Des Moines 
general agent and 


president of the company’s Organization Club. 

The presentation was planned as a culmination of the traditional March 
President’s Month, which this year broke all records, resulting in $14,284,338 
of new paid production, the largest one month amount in the company’s history. 








National, secretary. 

Speakers at the meeting were Ben 
P. Atkinson, American General Life, 
Austin, secretary of the Texas asso- 
ciation; R. N. Lewis, Great National 
Life, Austin, a past president, and 
V. W. Kelley, Amicable Life, San An- 
gelo, vice-president. 


BRIEFS 


e Burritt Mutual Savings Bank, New 
Britain, Conn., has become the 34th 
such bank in that state to offer savings 
bank life insurance. 











e Richard F. Johnson, Northwestern 
Mutual Life, Lansing, Mich., has been 
appointed territorial representative of 
International Brotherhood of Magi- 
cians. 


e Clifford W. Streeter, St. Paul man- 
ager for Equitable Society since 1938, 
was honored by associates at a dinner 
marking his 30th anniversary with the 
company. In attendance was Walter 
Gottschall, field vice-president with 
headquarters at Chicago. 


e H. P. Howard & Associates has been 
formed at Fort Wayne, Ind., to repre- 
sent Kentucky Home Mutual Life. Mr. 
Howard has been in the business in 
that area. 


e Orvin C. Coffey has been appointed 
district manager by American National 
for five counties in Kentucky, with 
headquarters at Jamestown. He is a 
former Jamestown high school princi- 
pal. 


e Great National Life of Dallas now 
has a new line of A. & H. policies. 
They are being introduced to agency 
meetings throughout Texas. 


e Franklin Life is staging a birthday 
production campaign this month in 
honor of F. J. O’Brien, vice-president 
and director of sales promotion. 


e Robert E. Watson, Jr., of Occidental 
Life of California, has opened a branch 
office for the company in Westlake 
Community in San Mateo county just 
over the San Francisco city line. Mr. 
Watson, Sr., is a leading producer for 
the company at San Francisco. 


e E. W. Fletcher has been appointed 
manager of Big Spring (Tex.) dis- 
trict of Great American Health & Life. 
He has been with the company for 
several years. 


e Shenandoah Life has increased the 
rate of interest on premiums paid in 
advance from 2% to 24%%. 


Teachers Tour Life of Va. 


School teachers and administrators 
studying family financial security, a 
new summer course at the University 
of Virginia at Charlottesville, took a 
“field trip” through the Life of Virgin- 
ia home office at Richmond. 





Farmers, Ia., Has New Rider 


Farmers Life of Iowa has added a 
mortgage redemption rider to its cur- 
rent policies. Attachable to any life 
or endowment policy amounting to 
$1,000 or more, the rider is issued in 
units on three different plans—20 


years, 15 years, or 10 years. The riders 
may be added to life or endowment 
policies with a premium payment pe- 
riod equal to or longer than the dura- 
tion of the term insurance. 

The new rider, on which full com- 
mission is paid, reduces each year and 
carries waiver of premium in event of 
total disability. It can be converted at 
any time. 

Farmers also has increased non-med- 
ical limits at certain ages. The new 
limits are: ages 0 to 5, $5,000; 6-19, 
$7,500; 20-35, $10,000; 36-45, $6,000. -: 


Whitaker Heads New Office 


T. D. Whitaker has been named 
manager of a new Volunteer State Life 
agency at Tyler, Tex. An air force 
veteran, Mr. Whitaker formerly was 
with Southland Life at Tyler. He is 
president of Tyler Assn. of Life Under- 
writers. 








Revises Family Income Riders 


National Guardian Life has intro- 
duced new family income riders, is- 
sued for periods of 10, 15 or 20 years 
on a level premium basis, replacing 
riders previously issued for any period 
from one to 20 years and which pro- 
vided for a decreasing premium. 





Cutlines Transposed 


In the item in last week’s issue on 
Northwestern Mutual home office pro- 
motions, the names under the pictures 
of V. E. Henningsen and C. G. 
Groeschell were transposed. Mr. Hen- 
ningsen becomes actuary and Mr. 
Groeschell comptroller. 





e Bankers Life of Iowa has begun an- 
other series of three home office train- 
ing schools under the supervision of 
Roy Frowick, director of training 
schools. Fourteen agents attended the 
first series. 




















ffeinsurance 


IN ACCIDENT & HEALTH 
Add capacity and security by care- 
fully calculated use of Reinsurance; 
and, without added expense, get 
whatever our stock-pile of expe- 
rience may hold that will be help- 


ful in your underwriting. ! 


LOS ANGELES 
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Eisenhower for Expansion 
of SS to 10 Million More 


(CONTINUED FROM PAGE 3) 
every desirable opportunity. We now 
have both such an opportunity and 
a definite plan. I commend it to Con- 
gress for its consideration.” 

A statement issued by Secretary 
Hobby summarized the report and rec- 
ommendations of the Hohaus commit- 
tee which served as the basis of recom- 
mendations to the President for exten- 
sion of the social security system. It 


is the product of a 12-member techni- 
cal advisory group which studied the 
OASI system for two and one-half 
months before making its recommen- 
dation to Secretary Hobby. 

Secretary Hobby’s consultants sug- 
gested a provision to make possible 
payment of full benefits to newly cov- 
ered persons within two or three years, 
provided they are then eligible for re- 
tirement at 65. 

Also sent to Congress was the ad- 
visory group’s recommendation that 
the benefits program be liberalized to 


some extent by revising “the method 
for computing average monthly wage 
to provide that the three years in 
which earning credits were the lowest 
(or non-existent) would ordinarily be 
disregarded but in no case shall the 
period over which the average month- 
ly wage is computed be less than the 
period of time required for the worker 
to obtain fully insured status.” 

The committee report said it did not 
recommend a “new start’ provision, 
nor include any recommendations re- 
lative to the retirement test, nor for 
changing the definition of “wages” 








WANT ADS 


designed to include tips, etc. 

The group also urged that the Con- 
gress extend for a limited period the 
present provision giving social security 





wage credits of 160 a month for serv- 





moke payment In advance. 


Rates—S15 per inch per insertion—1 inch minimum. Limit—40 woras per inch. Deadline 5 P.M 
Friday in Chicago office—i75 W. Jackson Bivd 
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ice in the armed forces. This coverage 
would expire Dec. 31, 1953, under the 
current law. 


Individuals piecing ads are requested to 








Blvd., Chicago 4, Ill. 


OPPORTUNITY 


For Group Underwriter 


Well established and growing Group Department of 
progressive Southeastern Insurance Company needs 
group underwriter. Excellent working conditions, real 
opportunity for the right man. Carries almost com- 
plete responsibility for Company's group underwrit- 
ing. Write, giving qualifications and experience to 
T-69, The National Underwriter Co., 175 W. Jackson 


Introducing the President’s proposal, 
Reed said “Until I have the opportun- 
ity to study it I must necessarily re- 
serve the right to withhold comment 
or give it my blanket endorsement.” 

“It is conceivable,” he said, “the 
President will see fit to approve some 
of the proposals of the ways and means 
subcommittee on social security in 
preference to his own when the ques- 
tion is discussed early in January.” 

Stating he is “certainly not opposed 
to the principle of economic protection 
for our people,” Reed expressed the 
belief, however, that “better methods 
can be devised—methods that provide 
better protection for less cost.” He is 
“convinced” more could be done for 
the aged if it were not for so much 
foreign aid. 

“The entire question of social secur- 
ity is a complex one,” concluded Reed. 
“To devise a system that will dovetail 





with our economy requires careful 





with references, in first letter. 


SUPERINTENDENT OF AGENCIES WANTED 


Mature middle-western Company, with excellent record and repu- 
tation—selling Life, Accident and Health Insurance—has exceptional 
opportunity for capable man as Superintendent of Agencies. Good 
salary to start and liberal advancement for successful performance. 

Write full particulars of your qualification and insurance record, 


Address: National Underwriter, Box T-87, 


175 W. Jackson Blvd., Chicago 4, Illinois 


study and extensive exploration. It is 
the purpose of my committee, in com- 
plete cooperation with the executive 
branch, to make that study and explore 
into every phase of social security...” 


Gets Heart Study Role 


Ernest Klepetar, actuary of Mutual 
Service Life of St. 
Paul, has been se- 
lected by the lab- 
oratory of physi- 
ological hygiene of 
the University of 
Minnesota to di- 











ASSISTANT or ASSOCIATE 
MEDICAL DIRECTOR 


by long established, medium size New Eng- 
land LIFE INSURANCE COMPANY. Appii- 
cant must have broad experience in Medi- 
cal Underwriting of LIFE and, possibly, 
A & H business. Write giving biography, 
details, financial requirements, etc. All 
inquiries will be treated confidentially. 
Address T-66, The National Underwriter 
Co., 175 W. Jackson Blvd., Chicago 4, Ill. 








COME TO 
PHOENIX, ARIZONA 


Sales Manager for 
Young Company Wanted 


An old line life company with good start 
wants an efficient, experienced man be- 
tween age 30 and 40 to take full charge 
of sales. Good sales record and good back- 
ground essential. Address T-85, The Na- 
tional Underwriter, 175 W. Jackson Blvd., 
Chicago 4, Ill. 








rect the compila- 
tion of statistics 
for a study it is 
conducting on the 
origin and possible 
control of degen- 
erative heart dis- 
ease. Mutual Serv- 
ice has_ granted 
Mr. -Klepetar a 
three-month leave of absence and he 
will leave for Italy, locale of the study, 
early next year. 


CONTROLLER 

Fast growing midwest Life and A&H 
Company has a key position open for the 
right man with the right qualifications. Re- 
quires a well rounded accounting back- 
ground with specific knowledge of home 
office and agency life and A&H account- 
ing. Investment experience helpful. When 
writing give full details. Salary commensu- 
rate with experience. Address T-83, The 
National Underwriter Co., 175 West Jack- 
son Blvd., Chicago, Ill. 





Ernest Klepetar 








ALC History Progressing 





OFFICE MANAGER 
AVAILABLE 


Office manager of life insurance company in 
Canada desires change to place with more 
temperate climate in U. S. A. 17 years’ experi- 
ence in insurance, mortgage and agency work. 
Address T-86, The National Underwriter, 175 W. 
Jackson Blvd., Chicago 4, Ill. 











1.B.M. SUPERVISOR 

Sound knowledge of machines; must have heavy 
experience in planning, scheduling for a depart- 
ment of 50; promotional opportunity; salary 

or commensurate with ability; college 
graduate preferred; Northern New Jersey loca- 
tion; write giving age, education and expe- 
rience. Address T-7!1, The National Underwriter 
Co., 175 W. Jackson Bivd., Chicago 4, III. 








Rapidly taking final form is the his- 
tory of the American Life Convention, 
with the hope that it will be ready for 
public distribution at the annual meet- 
ting of that organization at Chicago, 
Oct. 6-9. It has been seven years in 
preparation by Dr. R. Carlyle Buley, 
Pulitzer prize winner in history ‘and 
professor of history at the University 
of Indiana. Appleton-Century-Crofts is 
publishing the two-volume work. 





e The Mississippi Valley agency of 
North American Life soon will move 
into the Regal Plaza building at 5461 
Chippewa street, St. Louis, recently 
purchased by Gregory L. O’Shea, man- 
ager. 












Scholls to Union C. & L. | 
as General Agent in N. Y.7 


Union Casuah: 
& Life has appoij 
ed Arnold Schg 
general agent 
the New Yop 
Long Island ter. 
tory. His heag 
quarters will } 
at 135 No 
boulevard, Flug 
ing. 

Mr. Scholls hy 
long insurance ¢. 
perience, includj 
13 years with Pp, 
dential, three asa 
agent and 10 asx. 
sistant manager, 


Willowdeen Shelton New 


Woodmen Circle Presiden} 


Supreme Forest Woodmen Circle x 
its annual convention at Chicag, 
elected Willowdeen Shelton of San Ap. 
tonio national president. succeeding 
Clara B. Cassidy. A two-day school fy 
state managers and others, held in cq. 
junction with the meeting, was co. 
ducted by Hal V. Nutt, director of th 
Purdue course. 

A reception for the 1,500 attending 
delegates was presided over by Mn 
Mary Lindquist, state president of Ij. 
nois. During the business session whi¢) 
followed, a new committee, for junig 
activities, was formed, with Ethel Don. 
aldson, North Carolina, as chairman, 
Sectional meetings, also included jp 
the business sessions, were conducta 
by outgoing President Cassidy, Natia. 
al Vice-president Henrietta Snider, Ni 
tional Secretary Florence H. Hensey, 
National Treasurer Blanche Eakin, ay 
these national directors: Lena A. Sh. 
gart, Frances Ferguson, Louise Pat. 
rick and May Beaver. 

Reelected National secretary-treas- 
urer was Doris Munson of Omaha 
Anna Matlack, New Jersey, presided 
at the memorial service. 

















#3 
Arnold Scholls 
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Name Donohoo, Steffenson 


American Reserve Life has appoint. 
ed James M. Donohoo home offic 
supervisor. The company also ha 
opened a branch at Kansas City wit 
Daniel Steffenson as manager. Head 
quarters are in the Law building. 

Before entering life insurance, in 
which he has served at both St. Louis 
and Minneapolis, Mr. Donohoo was 
coach and director of athletics at Parks 
Aero Tech of St. Louis University. Mr. 
Steffenson has been in the business for 
five years, representing Metropolitan 
Life and State Mutual. 


New Selling Brochure 


A brochure suggesting ways to cre 
ate opportunities in life insurance sell- 
ing has been prepared by Frank CJ. 
Toombs, well-known tax analyst. The 
brochure, “A Procedure to Sell Life 
Insurance”, offers 29 suggestions m 
methods to create approaches in it 
coverage of partnerships, proprietor 
ships and small corporations. Copies 
are $20 each and may be obtained by 
writing to Mr. Toombs at 814 Meyers 
building, Springfield, Il. 






























Name Ruby at Miami 


United State 
Life has ap) 
Reynol a 
agency a 
Burr Ruby wh 


will be in 
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Sales Ideas That Work 








= Simple Servicing Jobs 





servicing of prospects and palicy- 
nolders should be kept simple, for com- 
plicated presentations only serve to 

, in the opinion of Albert J. 
gchick of the Prudential field train- 
" ing division. ; 

Among the types of service with high 
sles potential Mr. Schick listed these: 

1. A review of needs to determine if 
manager. § present policies and settlument ar- 
rangements will fulfill these needs and 
neet the insured’s objectives. Make 
arrangements for any necessary 
changes. . 

Reason: We are living in unusual 
times. Some industrial workers who 
were making $40 or $50 a week less 
nan a couple of years ago May Now be 
making close to a $100 weekly. The 
birth rate is high—more coverage 1s 
necessary. : 

9. Does insured’s date of birth agree 
on all policies? 

Reason: To build prestige. “Mr. 
Client, I notice that your date of birth 
does not agree with the date given on 
your other policies. I am going to clear 
this up for you immediately so that 
Mrs. Client would not have any diffi- 
alty or delay should you pass away.” 
dy, Nation. § Doing these little things for your client 
Snider, Ng. fimpresses him with your thoroughness 

- Hensenfand with your detailed knowledge of 
Eakin, ani he business. Successful agents are men 
na A. Shi-Fyho are willing to do the things that 
ouise Pat-f ncuccessful underwriters are unwill- 

ing to do. 

3, Add “annuity right” for insured 
himself (rider) if not already in policy. 
Reason: Your client will like you 
nore for doing this. It is so simple to 
dd the annuity right. From that time 
m he realizes that the payment of a 
emium not only will help benefit his 
wife and children, but also might add 
asizable amount to his retirement in- 
cme. It impresses him because he 
tlieves he is getting something for 
nothing. 

4. Removal of occupational ratings or 
inquiries re: removal of ratings for 
ither reasons. 

Reason: All too often agents are un- 
villing to go to the trouble of having 
in occupational rating removed, par- 
ularly on a small policy. For the 
bit man it is particularly opportune 
for him to do this, for if the reduction 
inpremium is only a few dollars a year 
eis in a position to write a monthly 
intermediate or weekly premium poli- 
y for the saving involved. This also 
pertains to the removal of ratings 
that were imposed for health reasons. 
Never make a promise that such rating 
tan be removed. Simply say, “I’m 
toing to try my best. If we are unsuc- 
cessful in having it removed, we have 
lost nothing.” Service like this builds 
confidence in the agent. 

5. Application of dividend options to 
fit insured’s situation. 

Reason: This is particularly helpful 
‘othe non-insurable. I have for years 
Miami §Wéeested that agents purposely call on 
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tuby whe Me uninsurables who have life insur- 
in axe, for the purpose of advising them 
Ss. ‘ose their dividends to purchase ad- 
ns life insurance without medical 






“amination. Certainly this is a very 
way to get at least three good 







& Furnish social security postcard to 
social security status. 








Lead to Increased 


Sales, A. J. Schick, Prudential, Says 


Reason: Most people do not know 
their social security status and it will 
give the underwriter an opening to 
discuss a Needs Program. 

7. Premium payments. (a) Consider 
irregular premium arrangement for the 
purpose of spacing premium due dates 
at convenient intervals. (b) Change in 
manner of premium payments. 

Reason: “a” above is particularly 
helpful because it eases the strain on 
the insured’s pocketbook. Oftentimes a 
client whose premium payments are 
spaced too close together is inconven- 
ienced and begins to look around for 
ways to reduce his insurance. After 
proper spacing through the irregular 
premium method, and showing him the 
saving involved by paying all the pre- 
miums annually at convenient inter- 
vals throughout the year, he will be in 
a position to buy more insurance. 

8. If he is a veteran, consider “other 
income” rule re: veteran’s dependents 
benefits and arrange settlement options 
accordingly. 

Reason: If the annual income from 
life insurance proceeds is tied up, 
without the full right of withdrawal, 
and payment of insurance proceeds 
exceeds the $1,400 annual limit for one 
dependent or the $2,700 annual limit 
for two or more dependents, the widow 
will lose the veteran’s dependents ben- 
efit for whatever period such insurance 
proceeds are payable. Where the right 
of full withdrawal is given, a depend- 
ent cannot possibly lose more than one 
year’s benefits even though the annual 
income exceeds the limit under the law. 
Acquaint yourself with the details 
from material furnished by your com- 
pany. 

9. Beneficiaries: Additional bene- 
ficiaries’ names, removal of any bene- 
ficiaries. Are amounts to each and 
settlement option to each still O.K.? 
Contingent beneficiaries should be 
named. Proof of beneficiaries’ age now. 

Reason: All too often beneficiaries’ 
names are place on the application 
without much regard to details. The 
naming of the beneficiary is the heart 
of the policy. It is the reason why the 
insurance has been bought. A careful 
and detailed discussion of these points 
with your client impresses him with 
your thoroughness and your knowledge 
of the business. It is also an indication 
of your interest in serving him proper- 
ly. 

10. Common disaster clause. 

Reason: It is very necessary in some 
eases. I refer you to the Diamond Life 
Bulletins “Estate Planning Volume” 
for complete details. 

11. Spendthrift Trust clause. 

Reason: To protect the proceeds 
from the beneficiaries’ creditors. Its 
addition is a real service to a client, 
it costs him nothing and once again 
demonstrates your detailed knowledge 
of the business and your personal in- 
terest in his case. 

12. Accidental death benefit. If not 
included, does he want it if eligible? 
And how should it be tied in with the 
settlement options? 

Reasons: Have you ever found a 
prospect or client who was able to buy 
all the life insurance he needed? The 
answer is an unqualified “no.” If this 
is so, why not give your clients double 
the amount of protection for a mere 


dollar or two per $1,000 extra. It is 
particularly helpful in the case of the 
young man who because of economic 
reasons can only buy limited amounts 
of life insurance. The young are ex- 
pected to live longer than the old, yet 
accidents happen frequently, and it is 
in those cases where the A.D.B. is very 
helpful to the widow and children. 
Older men, because of a higher basic 
premium, cannot afford to buy all of 
the life insurance they need, so the 
opportunity to get additional coverage 
for a dollar or two per $1,000 is attrac- 
tive. 

Make sure that you understand your 
company’s practice covering the pay- 
ment of A.D.B. proceeds under settle- 
ment options. In some cases A.D.B. 
proceeds can only be merged with 
policy proceeds or paid in a lump sum 
but cannot be paid under a separate 
income arrangement. , 

138. Remove old war and aviation 
clauses. 

Reason: Not many of these blanket 
war and aviation clauses will be found, 
but where they are it gives the agent 
just one more opportunity to serve and 
impress his client. It is a simple mat- 
ter to have them removed and give you 
an opportunity to see him again. War 
and aviation clauses imposed in specif- 
ic cases are not to be confused with the 
“blanket” type mentioned. 

14. Loans or assignments (explain 
their effect on the insurance estate). 
Repayment of old loans. Coverage of 
larger loans or amount of assignment 
with term insurance. Add automatic 
premium loan where indicated. 

Reason: An opportunity to cover the 
loan with some term insurance. In ad- 
dition, adding the automatic premium 
loan to the policy of businessmen who 
travel and might forget to pay their 
premiums is a service that will be 
appreciated by them. Much of your 
business in the years to come results 
from your building prestige with your 
clients. These simple fundamental] 
things are so well known to most 
agents and so commonplace, that we 
all too often minimize or disregard 
them. Yet, they are the things upon 
which large production records have 
been built by many men. 

15. Review all policies—(lapsed tn- 
cluded)—to determine status, e.g., non- 
forfeiture values, conversion privileges 
in term policies, etc. Arrange for rein- 
statement and change to lower pre- 
mium type policy. 

Reason: This is really a checking 
operation to let the client know how 
his policies stand. An explanation of 
the non-forfeiture values on lapsed 
policies will be valuable to him, par- 
ticularly if the period of extended in- 
surance reaches far into the future. 





Geller Tops Pacific Mutual 


New leading producer of Pacific Mu- 
tual is Abram L. 
Geller. Mr. Geller, 
with the Winn 
general agency at 
Houston, achieved 
first place in com- 
bined total of new 
life and A. & H. 
insurance and re- 
tirement plans 
placed during the 
production year 
just completed. He 
automatically be- 
comes president of 
the company’s 
“Big Tree Club,” 
honor sales organization. He won the 
honor twice before, in 1935 and 1943. 





Abram L. Geller 





e Lincoln Mutual Life has entered the 
A. & H. field. 





Convention Dates 


Aug. 17 (week of) Institute for Advanced Agen- 
= Management, University of Connecticut, 
ITs. 





ers, annual, Statler hotel, Cleveland. 
Aug. 27, N.A.I.C. subcommittee on credit life 
& A. & H. Hotal Wade Hampton, Columbia, 


Ss. C. 
Sept. 14-16, International Claim Assn., annual, 
Eg Sagamore, Bolton Landing, Lake George, 


Sept. 14-17, National Fraternal Congress, Baker 
hotel, Dallas. 

Sept. 15, Fraternal Acturarial Assn., Baker 
hotel, Dallas, Tex. . 

Sept. 20-24, Assn. of Superintendents of Insur- 
ance of the Province of Canada, Chariotte- 
town hotel, Charlottetown, Prince Edward 
Island. 

Sept. 21-23, Life Office Management Assn., an- 
nual, Netherland Plaza hotel, Cincinnati. 

Sept. 21-24, National Negro Insurance Assn., 
Miami, Fla 


Oct. 5-8, Bureau of A. & H. Underwriters, an- 

ona on rar J Club, Montebello, Can. 

Ic -9, erican Life Conventi 
Edgewater Beach hotel, Chicago.” — 

Oct. 8-10, Life Advertisers Assn., annual, Stat- 
ler hotel, Boston. 

Oct. 22-24, Mid-West M 
ence, French Lick, Ind. a 

Nov. 3-4, H.&A. Underwriters Conference, 
underwriting forum, Edgewater Beach hotel, 
Chicago. 

Nov. 5-7, Institute of Home Office Underwrit- 
ers, annual, Edgewater Beach hotel, Chicago. 

Nov. 9-13, L...A.M.A., annual, Edgewater 
Beach hotel, Chicago. 

Nov. 30-Dec. 4, National Assn. of Insurance 
Commissioners, midwinter meeting, Sans 
Souci hotel, Miami Beach, Fla. 

Dec. 8-9, Life Insurance Assn. of America, an- 
nual, Waldorf-Astoria hotel, New York City. 

Dec. 10, Institute of Life Insurance, annual, 
Waldorf-Astoria hotel, New York City. 











Plan Tex. Directors’ Meet, 
to Honor R. N. Lewis 


A meeting of Texas Assn. of Life 
Underwriter directors has been sched- 
uled for Sept. 11 at Austin. Following 
the business session, a testimonial din- 
ner will be given in recognition of the 
services of R. N. Lewis, Austin mana- 
ger for Great National Life. Speaker 
will be President B. N. Woodson of 
American General Life, former man- 
aging director of N.A.L.U. 





Lindley to Pan-American 
Pan-American 
Life has appointed 
Fritz G. Lindley 
superintendent of 
the Latin Ameri- 
can division. Be- 
fore joining Pan- 
American Life, 
Mr. Lindley for 
three years was 
with Pan-Ameri- 
can de Mexico at 
Mexico City. 






Fritz G. Lindley 


Detroiters Plan Luncheon 


Detroit Life Underwriters Assn. will 
hold a convention dinner at Monaco’s 
restaurant, Cleveland, Aug. 27 in con- 
nection with the N.A.L.U. annual 
meeting there. The Detroit life man- 
agers’ group will be host at a cocktail 
party before dinner. 





Richard F. Wagner, general agent at 
Boston for State Mutual Life, has 
ae to new offices at 10 Newbury 

treet. 





Joseph E. Lahey has been appointed 
assistant general agent of James 
Ramsey Connecticut Mutual Life agen- 
cy, Chicago. He had previously been 
brokerage manager for the agency. J. 
N. Morrow, with the agency for two 
years, becomes brokerage manager. 
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Combined Buys First National Casualty 

Combined of Chicago has purchased all the outstanding stock of First Na- 
tional Casualty of Fond du Lac, Wis. Leo J. Fox, head of First National, now 
becomes a vice-president, and W. Clement Stone president of that company. 
Mr. Stone is head of the Combined group. First National was founded in 1893 
by the late John L. Fox, father of Leo, as an assessment insurer and it was 
made a stock company in 1928. It is principally an A.& H. company, and in 
1951 wrote $221,994 in premiums. It had assets Dec. 31, 1951, of $394,815. 


Continental American Raises Amerman, 3 Others 


Continental American has made these home office promotions: 


Guy H. 


Amerman, actuary, becomes vice president and actuary; Thomas W. Reed, 
underwriting secretary, advances to underwriting vice president; Donald H. 
Warren, home office underwriter, now is assistant secretary; and Donald M. 
Yost, supervisor is raised to manager actuarial department. 

Mr. Amerman joined the actuarial department of Travelers in 1928, and 
went with Continental American in 1933 as assistant actuary. In 1938 he was 
promoted to associate actuary and in 1942 to actuary. Mr. Reed went with the 
company in 1928, was made assistant secretary in 1938 and underwriting sec- 
retary in 1950. Mr. Warren joined the company in 1937, and in 1946 became 
home office underwriter. Mr. Yost joined the company in 1932. 


].]. Temple Heads American Hospital-Medical 

John Jay Temple, president of Community Life of Detroit, has been elected 
president of American Hospital-Medical Benefit Assn., succeeding the late 
Andrew M. Gump. Community Life is an affiliate of the association. 

Mr. Temple, an insurance attorney for 30 years, also is senior member of 
the Detroit law firm of Temple, Brown, Temple & Williams. He has been 
chairman of the board and general counsel. 

American Hospital-Medical also has elected Harold McCrocken, formerly 
trustee of the life company and the association, chairman of both boards, and 
has advanced G. P. Barnes to succeed Lester D. Dickinson and Mr. Mc- 
Crocken, secretary and treasurer respectively for both companies. 


Reaume Named General Agent for Pacific Mutual 

Wallace I. Reaume, formerly supervisor at Detroit for Pacific Mutual, has 
been named by the company as general agent in San Bernardino and Riverside 
counties, California, with headquarters at San Bernardino. 


Towell to Atlantic Life as Virginia Supervisor 

John R. Towell has been appointed Virginia field supervisor for Atlantic Life 
with headquarters at Richmond. Before going with Atlantic Life, Mr. Towell 
was assistant manager for Metropolitan at Norfolk, and had operated his own 
general agency there until his appointment as director of agencies for Richmond 


Life in 1953. 


Chicago Classes Close L.I.A.M.A. 1953 Schools 


L.1.A.M.A.’s 121st school in agency management ended Aug. 7 and with it 
the 25th year of schools came to a close. Since 1929, L.I.A.M.A. has graduated 
more than 6,300 agency officers and managers. 

Grant L. Hill, president of L.I.A.M.A. and vice-president of Northwestern 
Mutual, was banquet speaker at the final school attended by 78 and held at 
Chicago. Elected school officers were: President, Henry J. Miltenberger, New 
England Mutual Life, New Orleans; vice-president, Willard H. Griffin, super- 
intendent of agencies, Northwestern Mutual; secretary, Sam C. Pearson, Jr., 
Northwestern Mutual, Kansas City, Mo.; treasurer, Fred H. White, Massachu- 
setts Mutual, Buffalo, N. Y.; sergeant-at-arms, Stewart D. Hindle, Confedera- 


tion Life, St. John, N. B., Can. 


The school staff was headed by Brice F. McEuen, director of schools. 








Securities Activities May 
Deny Marsh Top NALU Post 


endorsing Mr. Marsh. While they did 
not intend to tie strings to it, both 
Mr. Marsh and Chairman Hiller of the 
nominating committee still considered 
that Mr. Marsh had not been unqua- 
lifiedly endorsed by his local associa- 
tion. Mr. Marsh then withdrew his pre- 
vious offer to withdraw from the se- 
curities business. 

It has been repeatedly stressed that 
there is no opposition to Mr. Marsh 
himself, that he has done a great serv- 
ice to the life insurance business and 
the association, but as a matter of 
principle, should a man who is partly 
in the securities business become the 
chief officer of N.A.L.U.? One view 
is that it would weaken the N.A.L.U. 
position on full-time agents. 

Entirely aside from the Marsh situ- 
ation, the N.A.L.U. convention will 
have an exceptionally full agenda of 
major matters, any one of them big 
enough to rank as the overshadowing 


topic at the general run of N.A.L.U. 
meetings. 

These headline subjects are the 
naming of a new managing director, 
the progress that is being made in 
picking a headquarters site in the 
Washington, D. C., area, the proposed 
increase of $2 per member in National 
association dues, and whether or not 
state associations should be permitted 
to have company members, as the New 
York state association proposes to 
have. 

The problem of finding a successor 
to B. N. Woodson, who resigned effec- 
tive June 30 to become president of 
American General Life of Houston, has 
been a tough one but there are seem- 
ingly reliable reports around that a 
man has been picked by the selection 
committee and that his name will be 
presented to the board of trustees for 
action when they convene for their 
first session Saturday, Aug. 22. 

As to the site for N.A.L.U.’s new 
home, the report is that a site had been 
selected on the outskirts of Washing- 
ton but that zoning restrictions would 





have had to be changed and that un- 
anticipated trouble was encountered 
on this point which would probably 
necessitate giving up that site as a 
possibility. 

Another report is that although a 
deposit was made to bind the deal, the 
price turned out to be so much higher 
than had originally been understood 
that it was necessary to call the negoti- 
ations off. Reportedly, some opposition 
to the site developed on the ground 
that the spot, located at 16th street and 
Arkansas avenue, N.W., is an area or 
deteriorating property values. Some 
have expressed the view that if the 
matter is still up in the air by the time 
of the Cleveland convention there will 
be strong efforts to get the trustees to 
rescind their choice of Washington as 
a headquarters city. Such a movement 
might develop considerable steam, as 
Washington was a compromise choice 
and not one that was widely popular in 
N.A.L.U. ranks. 

Leaders in the movement to set up 
Washington headquarters hope the 
problem will be cleared up sufficiently 
by Aug. 21 for the trustees’ meeting in 
Cleveland then, to settle the matter and 
announce selection of a site. 

After having failed to obtain modifi- 
cation of zoning restrictions so as to 
permit construction of a headquarters 
building on a lot at corner of 16th 
street and Arkansas avenue, N. W., at 
edge of Piney Branch parkway, the 
building committee has considered 
other suggestions, which narrowed 
down to 8, it is understood. 

One of these was abandoned because 
of cost, another would not “work out,” 
it was decided, and still under consider- 
ation is a site near Ist and D streets, 
N.W., in the general vicinity of the 
Acacia Life building. 

A committee member reportedly 
said recently it “is right back where 
we started.” 

Tinsley Adams, Continental Casualty, 
who acted as a “clearing house” for the 
committee, received offers of 50 or 60 
possible sites. 

D. C. zoning officials say they have 
no record of the N.A.L.U. site case. 
Reason is believed to be that the own- 
er of the 16th street and Arkansas ave- 
nue site was to seek a change in zon- 
ing. Proposal was that the property 
would be purchased, subject to owner 
obtaining zoning change. 

N.A.L.U. sources say there is still a 
question about whether zoning at 16th 
and Arkansas will be changed. Board 
of zoning adjustment has not heard 
the case, zoning official sources say. 
It meets monthly, next time Aug. 13. 

If the 16th and Arkansas proposal 
does not “work out”, N.A.L.U. sources 
say a site near lst and D streets may 
be selected. Plat of that site and map 
of general vicinity have been sent to 
members of the N.A.L.U. building 
committee, who spent three days here 
about a month ago viewing all sites 
offered. 
remaining before the convention, this 
untoward development made it look as 
if the hope expressed at the midyear 
meeting of being able to announce the 
building site at the annual convention 
could not be fulfilled. 

There is a widespread feeling among 
those interested in the dues increase 
question that it will go through by a 
large majority, in spite of the sharp ob- 
jections that have been voiced by a 
few associations. But boosting dues is 
no more popular than boosting taxes, 
despite the acknowledged debate be- 
fore the final vote. However, the fact 
that ample time was given for discus- 
sion of the move by state and local as- 
sociations should make the discussion 
far less stormy than when dues were 





last increased, at the St. Louis cony 
tion in 1948. 

There are a good many indicat, 
that the question of permitting 
pany members in state ASSOCiatig! 
will be a hot potato at Cleveland; 
spite of the lack of any spectag 
current developments. Opponents 
apparently holding their fire til] t, 
get to the meeting. And the New Y,y 
association, which was well on the 
to implementing its company-mem} 
plan until enjoined by the Nationa} 
sociation pending action by the ty 
tees at Cleveland, is as determineg 
ever that it is on the right track » 
should not be prevented from enrol}; 
the New York domiciled life compay) 
as non-voting but dues-paying ma, 
bers. 

All in all, the 1953 Cleveland eg 
vention seems destined to be one, 
the liveliest the N.A.L.U. has held, 
a long time. 


Know Your Subject 
—And Know People, 
Veteran Agent Says 


A veteran of the life insurance bys, 
ness, Charles A. Blatchley, Union Ce, 
tral Life, New York City, gives tipsy 
the recruit in his company’s magazip 
The Agency Bulletin. 

Mr. Blatchley pooh-poohs the theo; 
that the agent must have a prepan 
patter for an interview—any interviey 
no matter who it is who is sitting q 
the other side of the desk. In answer 
the new man’s question, ‘What shall] 
say to the prospect?” Mr. Blatchley hi 
this to offer: 

“No one can tell you what to say q 
how to say it. You must work this of 
for yourself. What will work in o 
case may not work in another; so yoj 
must be prepared to shift your strates 
according to the situation and the per 
sonality of your prospect. Be yours 
...and inspire confidence in your pro 
pect.” 

Why have agents failed in their r 
sponsibility and in their job? M 
Blatchley devotes part of his article 
this subject, too, saying that many sal 
have fallen through because of th 
agent’s “lack of information about wha 
life insurance really is and its fun 
tion.” 

Furthermore, neglect to equip him 
self with fundamentals about the in 
dustry leads to much misinformation 
being transferred to the __ prospect 
through the agent. The prospect ge 
a warped view of life insurance andi 
agents collectively. 

Another thing, Mr. Blatchley wam 
the new agent, don’t talk yourself ow 
of a sale by arguing with the prospe 
The ability to listen is integral in 
good salesman’s makeup, and explaif 
why top men can make a sale afte 
organizing, in their own minds, thei 
prospect’s objections. 

Of course, Mr. Blatchley says, 
good man does not forget old policy 
holders. And his studies do not si 
when school lets out. 


Two Congress-End SS. Bills 
WASHINGTON—Among the ate 
bills introduced at the close of the & 
Congress was one by Rep.: Ra¢ 
providing that old-age and_ olé 
monthly benefits under Title II sl 
be payable at age 62, in lieu of 65, # 
a bill by Rep. Mack, Washington, 
extend OASI to farmers and “to broat 
en the coverage of such system mn? 
case of agricultural laborers”. 


e Great-West Life has appointed & 
don H. Craik supervisor at “ 
Sask. Mr. Craik joined the company’ 
1940 at Saskatoon. 
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A WELL-BALANCED COMPANY 















































balance... 
| smoothes the way 





I 


In sailing, balance is essential 
to successful performance. 
In a life insurance company, _ 
success is attained by a balance of 
past performance, present progress 
and future objectives. 
Fidelity is 
a well-balanced company. 


15% 
nniversary. 


1878 > 1953 


The 
FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 


THE PARKWAY AT FAIRMOUNT AVENUE ~ 
PHILADELPHIA © PENNSYLVANIA 








Growing.... 


thru’ service to our 
policyowners 





LIBERTY NATIONAL LIFE INSURANCE COMPANY 
’ : BIRMINGHAM, ALA ‘ 


ORGANIZED I 1900 
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It may not be sporting, but betting on a 
sure thing makes you money. 

The agency department of American United 
Life figures it like this: when you set 

up the principle that only quality business 
is profitable (to policyholder, agent, and 
company alike), encourage practical sales 
ideas from the field and tusn them into 
usable sales tools, and add the practical 
guidance of brass that came up the hard 
way—you have the makings of a sure bet. 





If you hold that nothing is sure in life 
except death and taxes, then let’s put it 
another way: Being big enough to think 
big and small enough to keep our feet 

on the ground is paying the dividends of 
satisfaction, harmony, and accomplishment. 
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+ AMERICAN UNITED LIFE INSURANCE COMPANY 
HOME OFFICE, FALL CREEK PARKWAY AT MERIDIAN ST. 


INDIANAPOLIS, INDIANA 




























Life Underwriters and General Ageacs wlided wen Both 
like “ONE OF THE BEST’ FOR A BETTER FUTURE. 


CENTRAL LIFE ASSURANCE COMPANY ®_ DES MOINES 








“Well, listen to this! Harriet’s going to stay 
right here in town—right in her own house! | 
And she’s not going to have to go to work! 
She told me so this morning. She said 
George’s insurance not only paid off the bal- 
ance of the mortgage but is giving her a reg- 
ular monthly income, too! And she said young : 
George is going to be able to finish college 
. . . What’s that? . . . Oh, I know! Harriet j 


would be lost if she had to move away—and q 


young George is doing so well it'd be a shame 7 
if he couldn’t finish. That George! I always | 
did admire Harriet’s husband—and now more 


than ever.” 





Respect for a job well done—a job engineered by one 

of the many talented, persevering life underwriters 

who know that the cost of negligence is paid in deprivation. 

What other profession so certainly results in happiness 

for others—in satisfaction for one’s self? 10853 » 
- I tna Sif | 
( (ontennral 
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FETNA LIFE INSURANCE COMPANY 


HARTFORD 15 CONNECTICUT 





